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Not Anymore Training

The Board of Regents, assisted by funding from a federal safety grant purchased
for all CT Community Colleges an online training, entitled “Not Anymore."

This 30-minute training addresses sexual assault awareness and prevention, and is
specifically designed for community college students. It covers key topics like,
Consent, Bystander Intervention, Verbal Defense, Dating/Domestic Violence, Sexual

Harassment and Stalking. During the reporting period 609 students completed this
training.
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Mandatory Online Prevention Program Training

Mirkov, Laura B
Wed 97572018 8:59 Ap
Bee NK-Students-DDG-M <NK-Students@ncc.commnet.edu>

This is an informational email only. Please do not reply.

Dear Student.

At Norwalk Community College we pride ourselves on providing an enlightening college
experience, which demands a safe and healthy student environment. To that end, we are
requiring that you view Nor Anymore, an online interpersonal violence prevention
program from Student Success™. This video-based program will provide critical
information about Consent, Bystander Intervention, Sexual Assault, Dating and Domestic
Violence. Stalking and much more. Not Anymore will help you better understand how vitally
important these issues are and what you can do to help make your campus safer.

Program Instructions:

The online program will be available to take as of September 05, 2018. You are required to
complete the program by November 05, 2018. You are required to earn at least an 80% on the
program. which will prompt you to retake the post-test until you achieve this score. The
program also will allow you to review the program videos before you retake the post-test.

Step 1: Log onto Not Anymore at: https:/studentsuccess.org/SSO/norwalk

Step 2: Enter your access code: 16norwalk

Step 3: You will be taken to the Not Anymore Account Setup Page. Follow the instructions
provided. Remember the email and password you enter, as they will allow you to leave and re-
enter the program, and to complete the program in several sittings if you choose without
having to start over. If you run into problems taking or re-entering the program, do not start
over. Contact us through the HELP button and we will assist you.

If at any time you have general questions or concerns regarding the program requirements,
please contact Imirkoviance.commnet.edu. If you have any technical difficulties with the
program, please contact Student Success ™ through the program HELP button or at

terry lynn.pearlmani studentsuccess.org.

We thank you in advance for your diligent participation in this critical program. Through
Student Success™ programs and our other campus efforts and resources. we are becoming a
nationwide model for a safer campus.

https://outlook.office.com/mail/search/id/A AQkA DFIZDM4NjUyLTHZJAINGZmZS05Y...  6/11/2019
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Sincerely,

Laura Mirkov

Title IX Ofticer

https://outlook.office.com/maj l/search/id/AAQkADFlZDM4Nj UyLTHZiAINGZmZS05Y... 6/11/2019
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Norwalk Community College

NCIC

COMPLAINT OF DISCRIMINATION

Instructions: PLEASE COMPLETE THIS FORM IN ITS ENTIRETY. Failure to provide all of the requested
information may result in a delay in responding to and resolving your complaint. For questions 1-6
please provide as much detail as you can provide and attach any supporting documentation. By
completing this form you certify that the information you provide is true to the best of your knowledge,
information and belief and understand that knowingly providing false information on this form or during
the course of any subsequent investigation may be grounds for disciplinary action.

Please print the following information:

Name lob Title
Your Supervisor Division
Home Tel. No. Cell Phone No

Home Address

Email Address

What is the alleged basis of discrimination? (Check all which apply)

Age [ National Origin/Ancestry []

Alienage /Citizenship [J Criminal Record []

Color [] Race []

Religion/Creed []J Genetic Information [J

Disability [ Sex (including pregnancy, sexual Harassment [J
Gender Identity/Expression [] Sexual Orientation []

Marital Status [ Retaliation for filing/ assisting in investigation of complaint []



5

Please give name, title and division of the person(s) you believe discriminated against you.

2. When did the alleged discrimination occur?

w

Where did it happen?

»

Were there witnesses to the discrimination? Please give the name, title and division where any
witness is employed. Please provide a brief description of what witnesses observed, heard or
would have knowledge of.

5. Did you report this incident to anyone? If so, please state the name, title, and division of the
person to whom you reported it.

6. Describe what happened to you, which you believe is unlawful discrimination, and how other
persons were treated differently. This statement may be amended to correct mistakes or
omissions. Please use extra pages if necessary.



7. What corrective action do you want taken?

8. What is the best way to contact you regarding your complaint? (i.e email or mail to your home
address)

Have you filed a complaint about the alleged discrimination with any of the following agencies? If so,
please state the date and number of the complaint.

O Connecticut Commission on Human Rights

[0 United States Equal Employment Opportunity Commission

I certify that | have read the above charge that it is true to the best of my knowledge, information and
belief.

Date Complainant’s Signature



Norwalk Community College Cheryl C. De Vonish, Fsq.
Ofhice ol Divewsity & Equiry Programs Chief Diversity Officer/Title IX Coordinator
18R Richards Avenue Special Advisor to the President

N £ Norwalk. CT 06854
Phone: (203)837-7016

>y

Z

:

COMPLAINT OF DISCRIMINATION

Instructions: PLEASE COMPLETE TH!S FORM IN ITS ENTIRETY. Failure to provide all of the requested information may
result in a delay in responding to and resolving your complaint. For questions 1-6, please provide as much detail as
you can provide and attach any supporting documentation. By completing this form, you certify that the information
you provide is true to the best of your knowledge, information, and belief and understand that knowingly providing
false information on this form or during the course of any subsequent investigation may be grounds for disciplinary
action,

Note: A complaint investigation can take anywhere from 4-8 weeks. During that time, you are expected to continue

attending classes.

Please print the following infarmation:

Name Student D @
Home Tel. No. Cell Phone No.
Home Address Email Address

What isthe alleged basis of discrimination? (Check all that Apply)

Age [1 Marital Status []

Alienage/Citizenship [] National Origin []

Color [ Race [J

Criminal Record D Religion/Creed []
Disability [] Retaliation for Filing/Assisting in investigation of []
complaint

Gender |dentity/Expression []
Sex (Including pregnancy, Sexual Harassment) D

Genetic Information D
Sexual Orientation []



7.

8.

Please give name, title (i.e. Professar) and division of the person(s) you believe discriminated against you.

When did the alleged discrimination occur?

Where did it happen?

Were there witnesses to the discrimination? Please give the name and/or other identifiable information.
Please provide a brief description of what the witnesses observed, heard or would have knowiedge of.

Did you report this incident to anyone? If so, please state the name of the person to whom you reported it.

Describe what happened to you, which you believe is unlawful discrimination and how other persons were
treated differently. This statement may be amended to correct mistakes or omissions. Please use extra
pages if necessary.

How would you like to see this matter resolved?

You may be contacted several times throughout the investigation process. In arder for us to complete the
investigation in a timely matter, please provide the best way and the best time to contact you.



I certify that the information | have provided is true to the best of my knowledge, information and
belief.

I understand that an investigation can take anywhere from 4-8 weeks, and during that time, | am expected to
continue attending classes. Should | decided to withdraw from any classes, | will consult with an Academic
Advisor in the NCC Counseling department.

Complainant’s Signature Date



Title IX — Welcome to NCC! Page 1 of 2

noeng f CHhCe OF apedia Adhasa [ Twet

Title IX

Title X of the Educatien Amendments Act of 1972 1s a federal law that prohibits sex
discrimination by any educational insutuion or program.

Plainly stated "No person in the United States shall, on the basis of sex, be excluded from
participauon in, be denied the benefits of, or be subjected Lo discrimination under any
education program or acuvity recewing Federal financial assistance “— 20 U5 C § 1681

The protections prowided under Title IX, extends to pragrams and activities such as admission
to-academic programs. financial aid, course offenng, and employment decisions. The Office of
Cwil Rights of the US Department of Education 1s responsible for enfarcing Title IX.

Securdy Admin Laura Mickoy (203 857 7313) and Counselor Yendy Mendes (203857 /121)

have been designated as the College representatives responsible for ansuring that NCC s in

comphance with Tide X Comphance includes publishing o Notice of non discrimination, and
having pracedures in place Lo report and investinate sex based harassment and/or violence

NCC s committed to maintaining an environment [ree from unlawful harassment and
discrimination Accordingly, all NCC employees texcept: NCC's Mental Health Counselor) are
mandated reporters. All reports or disclosures of conduct that mizy constitute sexual
miscontuct including allegauions of sexual assaull, sexual harassment sexual violence,
domestic/dating violence and stalking, should be directed to the attention of ether Security

Admin Laura Mirkoy (203 857 £313) or Counselar Yendy Mendes (203857 /121)

Chick for the which provides an overview of existing college safety
and secunty palicies and programs

Frequently Asked Questions @

hitps://norwalk.edu/office-of-special-advisor/title-ix/ 5/15/2019
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Norwalk Community College no discrimina ninguna
raza, color, religidon, edad, sexo, nacionalidad,
estado civil, ascendencia, antecedentes de
trastornos mentales, problemas de aprendizaje o
discapacidad fisica, orientacién sexual, Identidad y
expresion de género o informacion general en sus
programas y actividades. Ademas, Norwalk
Community College no discrimina por condicién de
veteranos o antecedentes penales.

Si tiene alguna consulta o inquietud acerca de las
politicas de no discriminacion, contacte las
siguientes personas:

» Chief Diversity Officer & Special Advisor, Cheryl
DeVonish, Title IX Coordinator at 203-857-7016
or CDevonish@norwalk.edu

» Americans with Disabilities Act (ADA)
Coordinator Fran Apfel at (203)857-7192 or
fapfel@norwalk.edu



Norwalk Community College does not discriminate
on the basis of race, color, religious creed, age, sex,
national origin, marital status, ancestry, present or
past history of mental disorder, learning disability or
physical disability, sexual orientation, gender
identity and expression or genetic information in its
programs and activities. In addition, the College
does not discriminate in employment on the basis
of veteran status or criminal record.

The following persons have been designated to
handle inquiries regarding the non-discrimination
policies:

» Chief Diversity Officer & Special Advisor, Cheryl
DeVonish, Title IX Coordinator at 203-857-7016
or CDevonish@norwalk.edu

»Americans with Disabilities Act (ADA)
Coordinator Fran Apfel at (203)857-7192 or
fapfel@norwalk.edu
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_ ' NINE FAST FACTS ABOUT
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: Bk - sex discrimination in education programs that receive
federal fundmd (Thls means all public and charter K-12 schools, some
private K-12 schools, and nearly all colleges and universities. )

St iy, including sexual assault, is a type of sex
dlscrrmmatlon that’s banned by Title IX.

B 14447 = 3 physical sexual act done STt S
Thls mcludes srtuatlons in which a personis mcapable of g’mng consent
" due to drug or alcohol use.

e fiy r’.* BN R arewctrmsofcompleted or attempted sexual

ri"(l

, Sexual harassment creates a b2 % il iy e, i o when itis sufficiently
5 serious that it interferes with or Ilmlts astudent's abllltyto participate in or benefit from
' an educational program. (Rape is sufficiently severe to create a hostile environment.)

If a school knows (or reasonably should know) about sexual harassment
Y ncludlnﬂr sexual assault that creates a hostlle envrronment :

Schools are required to adopt and publish 5 e s L o
for students who complain of sex dlscrrmmatlon mcludlng sexual assault
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Reporting Students of Concern

NK-Campusnews
Fri 1/26/2018 10.10 AM

At NCC, we care deeply about student success and realize that students sometimes face
challenges in their personal and academic lives. Faculty and staff are often the first to notice

behaviors that may interfere with a student’s ability to be successful and function in the
learning environment.

Faculty, staff, and others who are concerned about a student’s behavior are encouraged to
report the concern through the online student of concern form. This includes
emotional/behavioral concerns, disruptive behaviors, threatening words or actions, academic

concerns, personal needs, as well as reports of sexual assault, stalking, and intimate partner
violence.

All reports are taken seriously, therefore, it is essential to provide as much information as
possible. Your name will remain confidential, however, the appropriate party may need to
contact you for additional information. The form is located on the NCC website under the
Counseling Center. Here is the link to the form: https://norwalk.edu/studentofconcern.

If you have any questions, please feel free to contact Cathy Miller, Chair, Behavioral
Intervention Team, at cmiller@norwalk.edu or 203-857-3342.

Please do not reply to this email, The CampusNews mailbox is not checked regularly, and your email
will not go to your intended recipient. Instead, please refer to an v contact information within the body
of this email for questions, replies, etc. Thank you.

https://outlook.ofﬁcc.com/mail/id/AAQkADFlZDM4NjUyLTJijA[NGZmZSOSYmMWLT... 4/8/2019
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Student of Concern

NK-Campusnews
Fn9/7/2018 9:23 AM

At NCC, we care deeply about student success and realize that students sometimes face
challenges in their personal and academic lives. Faculty and staff are often the first to notice
behaviors that may interfere with a student’s ability to be successful and function in the
learning environment.

Faculty, staff, and others who are concerned about a student’s behavior are encouraged to
report the concern through the online student of concern form. This includes
emotional/behavioral concerns, disruptive behaviors, threatening words or actions, academic
concerns, personal needs, as well as reports of sexual assault, stalking, and intimate partner
violence.

All reports are taken seriously; therefore, it is essential to provide as much information as
possible. Your name will remain confidential; however, the appropriate party may need to
contact you for additional information. The form is located on the NCC website under the
Counseling Center.

Here is the link to the form: https://norwalk.edu/studentofconcern.

If you have any questions, please feel free to contact Cathy Miller, Chair, Behavioral
Intervention Team, at cmiller@norwalk.edu or 203-857-3342.

Student of Concern — Welcome to NCC!

norwalk.edu

NCC Students have access to a wide assortment of services to enhance their academic
and social lives.

Please do not reply to this email. The CampusNews mailbox Is not checked regularly, and your emar!
will not go to your intended recipient. Instead, please refer to any contact information within the body
of this email for questions, replies, etc, Thank you, PR Office

https://outlook.ofﬁce.com/mail/id/AAQkADFlZDM4Nj UyLTJHZIAINGZmZSOSYmMwLT... 4/8/2019
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Home / Student of Concern

Student of Concern

The Student of Concern Form is used to repart students who are exhibiting issues or
behavior causing some concern. This includes Emotional/ Behavioral Concerns, Academic
Concerns, personal needs such as food/clothing/transportation/housing, as well as
Repor(s of Sexual Assault, Stalking or Intimate Partner Violence.

All reports are taken seriously, therefore it is essential to provide as much information as
possible. Your name will remain confidential, however, the appropriate party may need to
contact you for additional information.

@ ins{ght

Online Early Alert Report

CareNetwork Report
Student of Concern Form

The Student of Concern Form is used to report students who are exhibiting issue
Behavioral Concerns, Academic Concerns, personal needs such as food/clothing
Stalking or Intimate Partner Violence.

All reparts are taken seriously, therefore it is essential to provide as much inform
appropriate party may need to contact you for additional information.

If there is an imminent threat to anyone’s personal safety or if there is an eme
7223,

Reporting Party Information
Your Name*
What is your role?

(] student DFaculty (Jstaff C]other
Email Address*

https://norwalk.edu/studentofconcern/ 4/8/2019
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Anngal Gecurity Report - Welcome to NCE! 9/2B8/17, 8:54 AM

Annual Security Report

This information is provided in compliance with federal law, known as the Clery Act.
Statistics from 2014—2016.
Compiled by Norwalk Community College Security.

A Message from the Director of Campus Security
September 30, 2017

Dear Norwalk Community Coliege students, faculty and staff,

The mission of Morwalk Community College Security is to alford our students, faculty and stafl an opportunity to learn, teach and succeed in a safe and secure

environment. We work every day (o improve the quality of campus life (or students, faculty and staff, and to promote a working environment which recognizes and is
respectful of diversity

We also work cooperatively with the City of Norwalk Police Department and ather law enforcement agencies ta actively reduce crime throughout the campus
commurnily. We are here to serve you, but the campus will remain safe only (f we take our responsibilities to ourselves and others seriously. We encourage the campus
community inembers Lo Lake proactive approaches towards your safety and helping others. You can assist by simply reporting unusual or suspicious activities or
behaviors, and we will make every ellort to protect your confidentiality.

v the spirit of public service, we are pleased to offer the NCC Annual Security Report. This report contains information about crimes reported to NCC Campus Security,
stalistics are also compiled from law enforcement agencies in jurisdictions where NCC owns property, leases property or those with jurisdiction on adjacent property
such as, Norwalk Police Department. it provides valuable, standardizes statistics thal afford an accurate picture of salety on campus. Additionally this report will inform
cutrent and prospeclive students, faculty, staff and visitors about the college's policy information, safety tips. resource phone numbers and a brief overview of the
many services the college provides, as well as information regarding emergency preparedness and planning, and phone numbers of helpful community resources.

Please familiarize yourself wilh the resources available to assist you. If you have any questions or would like more information regarding campus safety and security,
please contact me st 203.857.7219 or visit the Securily website

Robert M. Studivant
Director of Security
Norwalk Community Callege

Palicies for Preparing the Annual Security Report

Information in this report is compiled from reports provided by campus officlals designated as campus security authorities (CSAs) and the Campus Security
Department. Statistics are also compiled from law enforcement agencies in jurisdictions where the College owns property, leases property or those with jurisdiction on
adjacent property such as Norwalk Palice Department

Reporting a Crime or Emergency

All students and ernployees are encouraged to report if they are the victim of a crime, observe a crime in progress, or believe a crime may be in progress. If a life-
threatening emergency is taking place, call 9-1-1 first, then call the Department of Security al the appropriate campus.

Confidential Reporting Procedures

Gimes can be reported on a voluntary, confldential basis for inclusion in the Annual Security Report. Norwalk Comenunity College encourages anyone who has
witnessed. or been a victim of a crime to immediately report the incident by dialing 911, or for a non-emergency you can call Campus Security at 203.857.7223, NCC will
protect the confidentiality of victims and other necessary parties. Campus Security has public records avallable without the inclusion of personally identifying
information about the victim. The purpose of a confidential report is to maintain anenymity, while taking steps to ensure the future safety of yourself, and that of

others. Confidential reparts can be made Lo the Director of Security in East Campus Room E214, or by dialing 203.857.7219.

About the Annual Security Report
The purpese of this report is to provide information about security on campus lor the previous three years, ta include:

— Campus and cornmunity crime statistics required by the Clery Act;

— Inform current and prospective students, faculty, stafl and visitors about the college’s policy information, safety tips, resource phone numbers and a brief overview
of the many services the college provides;

= Information regarding emergency preparedness and planning,

— Phone numbers of helpful community resources;

The Degartment of Security prepares the College's Annual Security Report under the supervision of the Chief Operating Officer, in compliance with applicable federal
law including the jJeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, and the Higher Education Opportunity Act of 2008 (HEOA)I (Clery Acl)
require that by October 15t of each year, all employees and all members of the NCC community, are notified by email that this Annual Security Repoit is available on
the NCC websile. A copy of Uhis report for your review, can be found in the Office of the Chiel Operating Officer and at all Security stations.

Norwalk Community College Resources

Students and employees are encouraged (o carry a cell phone to report emergencies and to receive College alerts. In addition, emergency phones are lacated in all
campus elevalors and will automatically ring the security monitaring service wha then contacts Campus Security. Blue Light Emergency Phones are located externally

throughout the West Campus, and these phones will automatically ring the Security Dispatcher,

Ips:narwalk.cdufsecurityfannual-security-report/f Page 1ol 21



Annual Secunily Report ~ Welcome to NCC! 9/28/1/, 8:540 AM

On-Campus

R witie o Full Phane Extension
East Canmpus Security 203.857.7296 77296
Sty Dipate et £ nlenmation Nesk 203.857.7223 77223
Wl Coampnin Sty 203.857.7155 77155
Mrectar ol Secuity 203.857.7219 77219
Chiel Opmraling Ohcer 203.857.7311 77301
e X Coordmatnr 2038577_0_]9 7016
Dean of Sudent Affais 203.857.7369 77269
E ol Dtics 203.857.7033 77033
veterans Qasia 203.857.7026 77026

Off-Campus Resources

Norwalk Police Department

1 Monroe St, Norwalk, CT 06854
203.854.3000

website

CT Department of Emergency Services & Public Protection CT State Police
Tioop G

149 Prospect St, Bridgeport, CT 06604

203,696.2500

websile

Hospitals and Medical Services

1ocatinn Phone

Merwalk Hisgntal 203.852.2000
Bridlgenul Hospilal 203.384.3000
Stamfore Hospital 203.276.1000
Povsun Conbol Center 1.800.222.1222
Lo Prevention 203.358.8500
Amercan Red ¢ tos, Fairhietd County 1.800.319.9935
Salvalion Atny 1.860.543,8400
lapie Cums - YWCA of Eastern Fanlield County 203.334.6154

About the Clery Act

NCC's Annual Security Report is prepared and distributed in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crlme St’atistlcs
Act (Clery Act), as amended by the Higher Education Dpportunity Act (HEQA), and all implementling regulations issued by the US Department of Education (34 C.F.R.
Pait 668.46). The act is named in memory of Jeanne Clery, a Lehigh University freshman who was assaulted and murdered in her residence hall in 1986. This report has
been prepared to meet the requirements of this act.

In 1990, Congress enacted the Crime Awareness and Campus Security Act (Title || of Public Law 101-542), which amended the Higher Education Act of 1‘)65I(HEA). This
act required all postsecondary institutions participating in HEAs Tille IX student financial assistance programs to disclose campus crime statisﬂtics and security
information. In 1998, amendments renamed the [aw the “Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act.

The Clery Act requlres higher education institutions to give timely warnings of crimes that represent a threat to the safety of students pr employegs and to make'publlc
their campus security policies. It aiso requires that crime data is collected, reported and disseminated to the campus community and is also submitted to tt\e United
States Department of Eclucation (www.ed.gov). The Act also mandates that an institution make a reasonable, good-faith effort to cbtaln the rgqulred statlstics gnd may
rely on the information supplied by a local police or state police agency. NCC collects the data from Campus Security reports, CSAs, and the City of Norwalk Police

i f21
htips://merwalk.edu/securityfonnual-security -teport/ Page 2 of 2



Arual Secunity Repoil - Welcome 1o NCC! 9/28417, 8:54 AM

Departmen

The adt1s ntended o provide students and their families, as higher education consumers, with accurate, complete and timely information about safety on campus so
14t they can make infarmed derisions.

Clery Act Revisions

On March 7, 2013, President Obama signied the Violence Against Women Reauthorization Act of 2013 (VAWA), which, among other pravisions, amended sections of the
Jeanne Clery Act. Mosl notably, VAWA amended the Clery At to require institutions Lo compile statlstics for incicents of domestic violence, dating vinlence, sexual
assaull, and stalking and to include tertain policies, procedures, and programs pertaining to these incldents in thelr Annual Security Reports,

The Clery Actnow reguires umiversities and colleges ta include four general categories of crime statisics:

— Criminal Offenses

— Hate Crimes

— Violence Against Women's Act (VAWA} Offenses

— Atrests and Referrals [or Disciplinary Action

Statistics must be disclosed separately for each of these four general categories. This means that when an Incident meets definitions in more than one of these
tategorias, it must bie reported in each category.

Sex offenses are no longer classified as whether "forcible” or “non-forcible.” The Clery Acl now requires sex offenses to be addressed in four separate categories;
— Rape

— iandling

— Incesl

— Statutory Rape

Beginning with reports due in 2015, institutions are required to include the total number of “unfounded” crime reports. A crime Is considered unfounded for Clery Act
purpases anly il sworn or commissioned law enforcement personnel make a formal determination that the report is false or baseless.

Description + Compliance

To be in compliance with Clery Act regulations, NCC follows all applicable state and federal reporting laws to ensure a safe campus required by the Clery Act.
Reportable offenses for Clery Act purposes are:

— Criminal homicide, including murder and bath negligent and non-negligent manslaughter

— Sexual offenses, ncluding both forcible {rape, fondling) and non-farcible {incest, statutory rape)

— Robbery

— Aggravated assault

— Burglary

— Molor vehicle theft

— Arson

— VAWA olfenses {domestic violence, dating violence and stalking)

= Hate ciiines and any associated larceny, simple assault, intimidation, or destruction, damage or vandalism of property

— Arests and/or referrals for disciplinary action for weapons law violations, drug abuse violations and liquor law violations
— Unfounded crimes

Geography of Locations

The Clery Act requires institutions to disclose statistics for reported crimes that occur from three distinct Clery geographical locations. The statistical data from‘on
campus, oa public property within or immediately adjacent to the campus, and in or on non-campus buildings or property that NCC owns or cantrols must be inciuded
within the Annual Security Report,

Under the Clery Act, the on-campus category includes the following:

— Any building or property owned or controlled by an institution within the same reasonably contiguous geographic area and used by the Institution in direct support
of, orin a manner refated to, the institution's educational purposes, including residence halls; and .

— Any building or property that is within or reasonably contiguous to the area identified in paragraph (1) of this definition, that is owned by the institutlon but
controlled by anather person, is frequently used by students, and supports institutional purposes (such as food or other retail vendor).

Undler the Clery Act, public properly encampasses the following:

— All pubiic property, including thoroughlares, stieels, sidewalks, and parking facilities, that Is within the campus, or immediately adjacent to and accessible from Lhe
campus.

The Clery Act delinition of non-campus buildings or property is:

— Any building or property owned ar cantrolled by a student organizatlon that is officially recognized by the institution; or ‘ .
— Any building or properly owned or controlled by an institution that is used in direct support of, or in relation to, the institution's educational purposes, is frequently
used by students, and is not within the same reasonably contiguous geographic area of institution,

NCCs geography consists of two main buildings located on each side of Richards Avenue in Norwalk, CT. Each building is respectively named East. and West Campus.
Bath Eastand West Campus are surrounded by public and private properties. NCC does not have on-campus dorms or on-campus student housing. View the map of
locations

. . dof 21
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Overview of Campus Securlty
Public Safety

1CC strongly encourages students, faculty, staff and guests of NCC, to report all crimes and public safety related incidents ta the NCC Security Department in a timely
manner. MCC is committed to providing the members of the campus community and its visitors with a stable and secure environment. All incidents or crimes reported
to Campus Security wil he reported as necessary, to the College’s Administeation and to State and local authorities. Carmpus Security Is available during all aperational
huars of the College, and are located strategically throughout each buitding,

To repoit any criminal or suspicious activities that occur on the grounds of NCC, you should call Security by dialing 203-857-7223, or use extension 77223 from any
campus phone; of you may call the Director of Security at 203:857-7219, or extension 77219 from any campus phone. Each faculty and staff member has a silent alarm
system on their office phone that they can activate during an emergency, which will immediately alert campus securily to a possible threat.

Campus Security

The NCC Secuiity Departiment consists of 15 highly trained security offlcers and 1 full time support staff employee. All officers receive training in flrst aid,
Cardiopulmonary Resuscitation (CPR) and Autormated External Defibrillators (AED), Security officers conduct security checks, perform investigations and interview
witnesses, monitor surveillance, inspect buildings and access points, control access for visitors and outside vendors, supervise parking, direct traffic and answer calls
for asuistance, such as motorist assists, Guards must remain alert, and look for anything out of the ordinary throughout their shift. They are primarily responsible (ar
enstiring the safely and security of students, faculty, staff and visitors, They are upacmed and do not have authority to make arrests, NCC does not have a memoranda
of understanding (MOU) or any other type of written agresment with any law enfarcement agencies, however in the event of an emergency, guards may call for
assistance from police, fire o EMS. The Norwalk Police Department or the Connecticut State Police have jucisdiction and respond to incidents on campus.

Security and Access to Campus Facilities

Safetyis a core value at NCC, and the College is committed to protecting the health and welliness of all students, faculty and staff. NCC has designed policies and
regulations in order to create g safe and secure envirenment for the members of its community. NCC photo IDs are mandatory for every student, faculty and staff
member, Visitors and outside vendors must present a valid (non-expired) phote D {driver’s license, state issued non-driver 10, military D or passport), (o security in
ardet 1o be admitted to the building. As a State owned facility, the bulldings are apen to the public during hours of operation. NCC does not have any campus
residences therefore, NCC's facilities, functions, and haurs of operation vary periodically and are posted on our website, Normal business hours are Morday - Friday, 7
A, 10 pom Saturday, Jam. - 5 paand closed on Sundays. As a salety precaution, all north and south entrances to both campuses are locked every day at 10 3.m,
Al this ime, the only way Lo enter each building is through the main deors. NCC Security afficers are posted at each main entrance to ensure the safety and well-being
of every student, faculty, stafl and visitor of the college,

In the interest of the students, faculty and stalf, the campus facilitles are maintained and secured by the NCC Securlty Department and Maintenance persolnnel. All
carmnpus buildings are patrolled daily in order to monitor and inspect (he buildings, grounds, devices and systems to ensure that our facilities are fully functional and
address any security measures needed.

i i E N
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Emergency Blue Light Telephones

Blue Light phones are devices thal are placed around the college campus for students to use in case of an emergency. When the call button is pressed, the phone
wstantly connects to the dispatcher al the campus security department. NCC has four Blue Light phones all located in the rear of the West Campus.

Emergency Blue Light Telephone Locations
tdirect phane link to NCC Security)

Building Location

sl (i Lelt rear lot near West Cedar Street

WAE i Oulside HealthiWellness wing near bike raclk
ST Middle Rear lol neat tea cup

Weot Lanipus Right Rear lot

Evacuation Drills and Periodic Testing of Emergency Devices

A pre-announced evacuation drill must be held at least once each year. Drills will be coordinated by Campus Security. Each department is required to participate in the
drill. Security will monitor and assist in the coordination of the drill activities. An emphasis shall be placed on evacuating individuals with disabilities. Following the drill,

departments are encouraged (o perform a sell-assessment of their ability to quickly evacuate. Security will be available upon request to asslst in departments’ self-
Assessments,

NCC Secunity conducts periodic testing of the emergency devices L maintain proper working order and to facilitate repairs as needed. The following emergency devices
or systerns will be checked on a weekly basis:

— Elevators

= Haliway telephones

— Conference room telephones

— Classroom lelephones

— Burglar alarm panels

— Fire panels

— Fire alarm annunciator panels

— Library handicap entrance doors

— Main lobby handicap entrance doors

— Bathroom alarms - men's and women's

— Bathroom Emetgency pull cord - men's and wonen'’s
— Reluge call bultan outside West Campus

— Blue Light Emergency phones

— Nursing shower emergency cord

Campus Law Enforcement Policy

Crime prevention is a top priorily at the College. NCC's Campus Security has a close relationship with both local and State Police departments. Norwalk Police
Department and Connecticut State Police have Jurisdiction and respond to all criminal incidents and crimas on campus.

NCC's Department of Security is located on the East Campus in room €214, Security officers are stationed in the lobbies of the East Campus, West Campus, the Center
for Information and Technology (C.1T.) and the Health, Wellness & Science wing. Routine patrols are continuously made throughout the buildings and parking lots.

The privately contracted and unarmed security force, Security Services of Connecticut, Inc. (SSC), operates under the guldance of the Chief Operating Officer. SSC, the
vender for campus security, 1s selected according Lo the rules and regulations of the State of Connecticut bidding process.

NCC's campus security personnel are not autharized to arrest or detain individuals, but are authorized to ask for identification and to determine whether individuals
have a fegitimate reason to access the campus.

Crime Prevention and Security Awareness Programs

hitps:{/norwalk.edufsecurity/annual-securily-report/ Page 5 of 21
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NCC works closely with the comimunity and state law enforcerent, and maintains a zero-tolerance policy for all reported crimes. NCC encourages the campus
community members ta remain aware ol persanal safety, and wark cooperatively with the campus to ensure the security of all. Qur College has an excellent record of
sofety and security, but the campus will remain safe only if we take our responsibilities o ourselyes and others seriously.

4CC and the Department of Security take a proactive approach Lo preventing crimes. We implement many resources and training programs to students, faculty and
staff to increase safety, and safe bystander intervention. Some examples include:

— New Student Orientation: The Director of Security will infarm sludents and their families about campus security procedures and practices, as well as encotirage
atudents 1o be responsible for their own security and the security of athers.

— Mandatory anline Lraming for students uitled “Nat Anymore.” This training provided critical information about Consent, Bystander Intervention, Sexual Assault,
Dating and Domestie Violence, St alkinig, and mach more.

— The Center for Smesal Assault Crisis Counseling and Fducalion hosted “Where Da You Stand” Campaign, which provided strategies on how to be an active bystander
and ta help prevent sexual violence

— Distribution of the monthly Catripus Secul ity Newsletter

— Presentations to academic departments.

— An escort service is provided to all students, faculey and staff. Security officers wilt provide transportation or a walking escort i{ Lhis service is needed. Members of
1he campus rommunity may call security from any phane at 203.857.7223, or use extension 772273 from any campus phane, or visit any of the main entrance
security stations. -

Il you have knowledge of a crime or suspiciaus clreumstance, and woulld like ta repaort this information anonyniously to NCC Security, you can fill out a Crime Stopper

Reporting and Tip Line farm.

Crime Prevention Tips

— Always bie alert and aware of your surroundings

— Park and walk in well lit, frequently traveiled areas

— Know your campus safety resources: Learn where Campus Security, the Emergency Blue Light phones, open establishments and offices are located on campus
— Program carmpus safety numbers into your cell phone

— Always lock your vehicle and do not leave valuables in plain sight

— Do not leave personal items unatlended at any time

Committee Structure

NCC has five committees that provide crime prevention and personal safety functions Lo the College community. The Crisis Response Team (CRT), Campus Awareness
Resource Teamn [CART), the Behavioral Intervention Team (BIT), Campus Emergency Response Team (CERT) and the Emergency Medical Response Team.

l\llps:Hnmwa|k.e(|uiseculily[annunl security-reporl} page 6 of 21
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Belhavioral Intervention Team (BIT)

1he Behavioral lntervention Tean s a coninitiee appointed by the President of NCC, and the purpose of BIT is preventative. Members include the Chair/Director of
“ounseling. Acadenuc Dean, Dean of Students, Director of Security, laculty members, counselors and the events caordinator. The President and Chief Operating Officer
sltend as noeded ar if requested. The mission of BIT is to help maintain a healthy, salc and secure environment for all students, faculty and staff,

Cainpus-basad teams are responsible for reviewing. investizating and assessing behaviors of concern. They evaluate situations to determine the threat level. BIT1s not
a first tesponder group, but with the help of the callepe community, behaviors of concern can be addressed in an effortta prevent potential incidents.

Those who are concerned about a student’s behaviar are encouraged to report the concern through the online ﬂg{ep_l_g[’C_g_rl‘c_g_l__qj_o_r_[‘ry

All repats are laken seriously, and any concarns include emotional/behavioral concerns, disruptive pehaviors, threatening words ar actions, academic cancerns,
personal needs, as well as reports of sexual assault, stalking and intimate partner violence. Last academic year, over 75 forms were filed and responded to.

Crisis Response Team (CRT)

MCC's Crists Response Team is made up of volunteer members who respond, along with security, to reports of a significant behavioral occurrence on campus. A
aignificant behavioral occurrence IS defined as a situation where students, faculty, stalf or others on campus are reported to be either displaying distuptive and/or
threatening behaviors o making {hepats that will potentially endanger the safety of themselves or others. The crisis rasponder will provide anather person 10 355055
the situation, They will use the skills obtained in the provided training to focus on relevant information, instill hope, convey acceptance and make appropriate
sugpastions Lo diffuse the situation, Together, the CRT member and Security can determine the next steps far the situation at hand.

Al CRT members attend a mangdatory training titled. Mental Health First Ald, This traning is a two day interactive course thet provides members with the skills to heip
commone who 1% expariencing a crisis, o has a mental health problem. Fach semester members of the CRT attend a workshop on important hehawvioral health topics,
and reference information that they can carey with them when responding. Members are asked to identify approximately 3 hour ime Blocks that they will be "on call”
for, On call means that they are available to respond to a significant behavioral occurrence If called by security. The CRT member will always respond ta a significant
Behaviaral otenencs with a member of the Secunty staff,

CRT Training toplcs were:

— March - Body image and Eating, Disorders presented by Lisa Colvin, LPC {rom Renfrew Center
— Qclober - Mental I-t_f.‘allh First Aid (Trained 20 new crisis responders)
— wavember - The Opioid Cpidemic presented by Dr. Collins (Silver Hills)

Campus Emergency Response Team (CERT)

in order Lo provide for an organized response 10 major emergencies on campus, a Campus £mergency Response Team has been formed to assist NCC in responding to,
managing, mitigating and recovering from an emergency. The Team will be responsible for interfacing with off-campus resources and agencies as neaded such as loca!
and state governmental agencies and tha media. The Team will meet if it has been deemed that a campus emergency has occurred or might occur. The Team warks
under the direction of the President.

Emergency Medical Response Team

{he Emergency Medical Response Team are members of the security staff who are certified by the American Red Cross in first aid, CPR and in the use of NCC's four
AFDs. In the event of a medical emergenty on campus, members of the security force are contacted ta respond to the situation until first responders arrive on Lampus.
Campus Awareness Resource Team (CART)

The NCC, Campus Awareness Resource Team (CART). is dedicated to promoting and Supporting various rmental health and wellness Initiatives on the College campus.
CART is comprised of NCC faculty, staff and student members along with professionals from {he community who are collaborating 10 educate and reduce the stigma
associated with mental health disorders as well as increase awareness and access o care and services, CART's goal is to encourage an atmosphere of cultural inclusion
through the dissemination of information and the faciitation of campus activities and outreach services. During the 2016-201 7 academic year, the CART team
sponsored eight evenls

Employee Training at NCC - Educational Programs + Campaigns

The Department of Human Resources Is responsible for the training and educational efforts for employees at NCC. Training is conducted via elther an in person
sominar or through the online empioyes training center, NCC Faculty and staff completed the following training courses in 201 61

— Workplace Bullying and Violence Pravention

— Ethics

— Department of Children and Families Mandated Reporting

— Diversity & Sexual Harasament Prevention Trainng,

NCC regularly hosts a broad range af events, activities and training seminars to promote the education. awareness and other cnme prevention funciians to students,
faculty and staff, Educational programs aimed at enhanding safety and weliness throughout the college community are continued throughout the year. Examples
mclude mandatary new student orientation, distribution of safety flyers, angoing lable displays, educational posters and brochures, presentations 1o academic
departments, and keynote speakers

NEC hosts Fresh Check Day "Checking in with College Students,” which is an annual event focused on LGBTQ and Suicide Awareness and Prevention. It engages the NCC
community to come out for a day of free food, fun, entertainment, Rames, prizes, arts and crafts and tons of piveaways.

NCC also hosls the annual Heaith and Wellness Fair, whith has over 20 baoths stalfed by representatives from area hospitals, agencies, clinics. Individual practices and
related NCC student cub and organizations including The Center for Sexual Assault Crisis Counseling and Education, All students and employees are encouraged Lo
attend.

Campus Security Authority (CSA)

hlnm:llnorwn(k,e(lu[securilylnnnual~sut:u:ily report) Page 7 ol 21



Annual Secunly Repart - Welcame ta NCC! A[28/17, 8:54 AM

Campus Security Authonty is a Clery Act-specific term that encompasses lour groups of Individuals and organizatlons associated with an institution,

— A campus police department or a cammpus security department of an institution,

— Any individual or individuals who have responsibility for a campus security but who do not constitute a campus police depariment or a campus security department
fe.g.. anindividual wha is responsible for monitoring the entrance into inslilutional property),

— Any indwidual or organization specified in an mstitution's statement of campus securily policy as an individual or arganization to which students and employees
should report crininal offenses,

— Analtflicial of an institution who has significant respansibility (or student and campus activities, including, but not limited to, student housing, student discipline and

campus Judicial proceedings. An official is delined as any person who has the authority and the duty to Lake action or respond to particular issues on behalf of the
nstilulion

If someone has significant responsibility for student and campus activities, he ar she Is a campus security authority.

NCC encourages the reporling of criminal activity that occurs within the geographic area as defined by the Clery Act directly to the Department of Security, however The
Clery Act requires that instilutions disclose the statistics far cnmes reported Lo local police agencies and crimes reported to C5As as well. The intent of including non-
law enforcement personnel (CSAs), is to acknowledge that in some Instances members of he securily team can be perceived as intimidating to the personin distress
and a CSA can provide another perspective to the situation. In any case, the victim and the campus-alfiiated individual who Is acting as a CSA, must know thair
responsibilities under the Clery Act crime reporting so that no crime will be ignored. CSA's shauld immediately report the criminal activity to the Department of Security

who will prepare an incident report, C5As are not responsible for determining whether a crime has taken place, or for trying te convince any alleged victims to contact
law enforcement authorities,

(SAs include the Chiel Operating Officer, Director of Security and all security staff, the Dean of Academics, the Dean of Students, the Title IX Caordinator who also acts

as the Chiel Diversity Officer and Advisor to the President, the Director of the Counseling Center, the Director of Student Activities, the Phi Theta Kappa Coordinator and
all Taculty advisors to studenl groups and organizations.

Norwalk Community College Crime Statistics
Daily Crime Log - Disclosure of Crime Statistics

The Clery Act requires institutions to maintain a record of all incidents and crimes In a Daily Crime Log. The Log is available to the public (or review at the Information
Desk in the East Campus and is maintained by Campus Security. Entries older than 60 days will be made available within two business days of a request for public
inspection. A crime is entered into the Log when it is reported to the Campus Security Department. I a crime is initially reported o a CSA other than the Security
Department, it is not recorded in the Crime Log until it is subsequently brought to the attention of Campus Security personnel. Crime Log entries include all crimes
reported to the Campus Security Department, not only Clery Act crimes. In addition to recording reported crimes that occurred on campus, crimes that occur In or on

non-campus buildings or property, or on public properly within the campus or immediately adjacent to and accessible from the campus can also be found in the Crime
Log. NCC has no officially recognized student arganizations with nan-campus locations,

Collecting the Data

Crime stalistics are reported annually (o the US Depariment of Education. The Clery Act requires that an institution make a reasonable, good-faith elfort ta obtain the
required statistics and may rely on the information supplied by a locat or state police agency. The information found in the Annual Security Report consists of data that
is collected from the following sources: Campus Incident Reports, CSAs, and the City of Norwatk Police Department. Individuals filing reports are kept confidential
unless required by law for the health and salety of the reporter or public at large, This report is available on the NCC webslte no later than October 1st annually,

2014 2015 2016
z ” P o u z o
) 2 i =3 o e 2 i < Q ) f a o
§ 5 o § & ¥ &4 ¢ 5 & % 3 g 5 &8
; / 3 : S E & . o
2 5 3 3 t 3 3 8 R B B
V-\ ::% S‘ a u .g’ 51 w ,'_3 g "
2 =
Crinonal Hanudice
M de/Non neghpent Mansiaughten 0 0 0 G 0 o] a 0 0 0 0 0 q 0 0
Neghpent Manslanghier 0 Q 0 0 0 8] 0 4] 0 0 G 0 0 0 0
Sen Offenses
Rape 0 4] 0 ] 0 0 0 0 ¢] 0 0 a 0 0 0
Fonedling, 0 0 0 0 0 0 0 0 0 0 9] 0 0 0 0

Wps: finorwalk edufsecurity/annual-secunty -repartj Page 8 ol 21



Anngal Seculily Repartl  Welcome 1o NCC! 9/28/17, 8:54 AM

e -3l 0 0 0 a [ Q 0 0 0 0 0 o] 3] 0 0
Statutary Kape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rohbery 0 0 1] 0 0 0 0 0 0 0 0 0 0 0 0
Asanavaled Ascait 0 0 0 0 0 0 ] 4] 0 0 0 0 0 ] 0
Bunglary 0 0 0 oo o 0 0 oo 0 1 0 0 1
Koo Vebicle Theft | 0 0 0 1 [ 0 0 0 1 0 0 0 0 0
ALnon 0 o] o] 0 0 Q 0 0 0 0 0 0 0 0 0
Cnnnnal Homiy ds
Murder/Non-negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Mephgent Manskightar 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Ses Olfernsneg

Rape 0 0 0 0 0 0 0 0 0 '] 0 0 0 0 0
Fondiing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
i3 sl o] 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rohbery 0 0 o] 0 0 0 0 0 0 0 0 o ] 0 0
Apvravated Assaull 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0o 0 0 0 0 0o o 0 0 0 0 0
Matar Velie e Theft 0 0 0 0 0 0 0 a 0 0 0 0 0 [} 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larcuny-Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Simple Assaull 0 0 1] 0] 0 [ 0 0 4] 0 0 0 0 o] 0
mtinudation 0 0 1] 0 0 0 o] 0 0 0 0 0 0 n 0
Destrucuon/Damagevandabsm of Property 0 Q 0 0 0 0 0 0 0 0 Q 0 0 ] 0
Domestic Vielence 0 0 Q 0 (] 0 0 0 o} 0 g 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 a 0 0 0 0 0 0 0 4] 0
llegal Weapons Law Arreats 0 0 0 0 0 0 0 0 0 0 0 0 ¢} 0 0
lllegal Weapans Law Referred | 0 0 0 1 ] 0 0 0 ] 0 0 0 a 0
Diug Abuse Vinlations Arrests n 0 Q 0 ] 1] 0 0 0 [} 0 0 o 0 0
Drug Abuse Vielations Referred 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Ligunt | aw Violations Arrests n 0 0 0 0 0 0 0 0 0 D 0 0 0 0

hilps:/norwalk.edu/security/annual-security-reportf Page 9 of 2



Antiial Security Repoil - Welcame o NCCY 9728717, B:54 AM

faeonn Loy Vialationes Refer | 0 4] Q0 4] 0 ) Q) 0 0 0 0 4] 1} ¢ 0
Emergency Response + Evacuation
Timely Warnings

limely warnings are provioed in 1he event of a reporied crime, either on campus or off, that in the judgment of the C.O.0. and the Director of Security, constitutes an
ongaing or conbinuing threat 1o the College community. The €.0.0. and Director of Security will alert the campus community of crimes in a manner that is timely and
thatwill aid m the preventon of similar crimes. They will decide on a case by case basis if a situation calls for a timely warning. Warnings can be Issued for threats to
persans, as well as thieats W property. Notilication Lo the campus community will be made by these same procedures upon confirmation of a significant emergency or
dangerous situation involving an immediate threat to the health or safety of students, faculty and staff on campus. The warning will be issued to all students, faculty,
and staff via one or more of the following means:

— Text Message Alerts through myCommnNet Alert notification system

— NCC phone message - main external telephone number
— E-maily

— Internal College - Voicemail message
— NCC website - Honmiepage message
~ Electronmic Infornnation Soreens

— Pasted Flyers

Emergency Action Plan

NCC has developed a comprehensive Fmergency Action Plan to prepare for a significant emergency or dangerous situation, involving an immediate threat to the health
or safety of the students or emiployees occurring on campus. The purpose of this plan is ta provide guidelines, assign responsibilities, and increase awareness in
1esponding to emergences that may impact the College community. The President and/or the Chief Operating Officer will initiate the emergency response procedure in
accordance with NCC's Emergency Action Plan. At the same time, without delay and Laking 1nto account the safety of the community, the President and C.0.0 will
deterrine the cantent of the notification, and initiate the emergency procedures. View the Emergency Action Plan.

Emergency Alert System

NCC's emergency alert system 1< ane af the many notilication toals that the College will use to alert the college community of an emergency situation and ol closings
and delays due Lo inclement weather. In order to register, simply log into myCommNet, and click on the myCommnNet Alert box in the middie of the page. You will be
promipled to enter your name, phane and email to receive alerts, NCC will send urgent text messages and emails to those who are registered in their systern.

Building Evacuation, Shelter in Place, and Lockdown Procedures

The President and/or the C.0.0. and the Director of Securily, will deteriine if there is a significant emergency or dangerous situation on campus. When the decision
has heen made to either evacuate the building, go to shelter in place or put a building or buildings on lockdown, you will hear the announcement through the use of
the simplex Fire Alarm voice system and the NCC phone system, Become familiar with the emergency procedures listed below, and know in advance the specific
procedures to follow. The safety and protection of students, faculty and staff is always the primary concern.

Shelter in Place

Gunfire or sniper actions are unpredictable and fluid situations, which do not allow for set methods of response. The shooter(s) may have random or selected targets
and be motivated by criminal or political canvictions or stimulated by mental, emotional or substance abuse problems,

in the evenl of an emergency necassitating shelter in place due to violent criminal actions such as firearms and other weapons incidents and barricaded persons and
hostage situatons, Campus Security will:

— Alert and request the services of any support agencies deemed necessary to provide a response to the incident. The Canneclicut State Paollce is the primary support
agency for NCC in reference to major ¢rimes or criminal incidents;

— Working with support agencies, Campus Security will take measures Lo isolate and neutralize the perpetrator(s), assist and give aid to victims and provide safety lor
the remaining personnel on campus;

— Make alf attemnpts to alert the campus population to the incident and pravide directions and give warning. The use of the Simplex Fire Alarm volce system and the
Leiephane systems will be used as Lo minimize the effects on the perpetrators aof the incident. The physical location, emotional state and the plight of any victims or
hostages may be altered or affected in some way by an audible alarm. A verbal CODE RED warning inltiated through the Simplex (loudspeaker) or telephone system
will be intended to have all faculty, stafl, students and others clear the hallways and seek concealment in the nearest office, classroom or enclosure;

— Il possible, laboratories, affices and classrooms shall be secured or locked from the inside, All persons are urged ta secure these locations in any manner possible
and to avoid doors and windows, DO NOT attempt Lo move from any location unless grave danger is imminent or some representative of an emergency response
agency directs such action;

— Victims are urged Lo remain as calim as possihle and make all attempts possible to notify or have others notify the Campus Security Department of their location,
condition, etc, Emergency medical ald will cespond as soon as safely possible;

— I necessary and if physically able, seek caver and concealment from further harm. DO NOT hide in any manner that will prohibit emergency respanders from
finding your locaticn;

— Retain as much information as possible regarding the assailant(s};

— Wilnesses should call Campus Security via the emergency phone system by dlaling ext. 77223, and notify security persannel of the location and condition of victims,
humbers and descriplions of any peipetrators as well as the type of weapons and the direction of flight or the lacation of concealment;

— Witnesses should (must) not confront any armed person or make altempts to disarm or otherwise neutralize any suspect or assailants(s);

— Witnesses should seek cover and cancealment. Assist others and obey any directives of emergency response officials.

Campus Evacuation
In the event of an emergency necessitating the evacuation of a bullding; i.e., fire, explosion, smoke, fumes, or other factors:

— upon natificatian of an evacuation, do nat attempt to gather belongings,

— do not use the elevators, ‘ o

— Security personal and Faculty/Staff or their designees are responsible for assisting persons with disabilities to exit the building or waitin the area ofirefgge and'
direct all students ta the sale areas oulside the building. Parking lots are designated safe areas, and can be reached simply by following, the evacuation instructions
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posten in every room

— Pioceed to the nearest exit in an orderly fashion

— If the door to your office, ab, classroom, etc. is blocked or you feel heat DO NOT open the door. Place any items available under the doar to stop any airflow and
yell. scream or place something in a window (o attracl attention,

Campus Lockdown

inthe event of a police emergency it may hecome necessary Lo “Lockdown,” 3 building or buildings on campus to protect occupants and minimize the overall exposure
to danger

A "Lockdown™ is the temporary sheltering technique, e.g. 30 minutes to several hours, utilized to limirt civilian exposure to an “Active Shooter,” or similar Incldent.
Occupants within Lhe subject area will lock all doors and windaws nol allowing entry or exit to anyone until the all clear has been sounded. This pracedure converts any
building into a large “Sdfe Room.”

il'the Director of Secunaty gives the order to "Lackdown” specific areas or the enllre campus, take the foliowing action:

— Follow wistiuctions; .

— Iry to remain calm;

— Remain indonrs, e.g, your office or classroom. Once in “Lockdown,” you will be allowed to move about to facllitate certaln needs, e.g. bathroom, water, but you are
not allowed to leave the building unless an “all Clear,” has been given;

— Do not shelter in open areas such as hallways o1 corridors. Go Lo the nearest classraom, lecture hall or office that can be lacked. Place a sign on the entrance
indicating the "Lockdawn” 15 i effect;

— Clnve and lock all doors;

— Turn aff all hghs;

— Occupants should be seated below window level, foward the middle of the room, away from windows and doors:

— Remain sitent - turn off all radios ar ather devices that emit sound, silence all cell phones;

— Il gunshats are heard lay on the floor using heavy objects e.g, tables, filing cabinets for shelter;

— i sale to do so, lurn off gas and electric appliances, e.g. heater, fan, coffee maker, gas valves, lights and locally controlled ventilation systems, e.g. air conditioner.
Use phones only for emergency notification to the Police Department;

~ {foutdoors, seck nearby shelter, e.g. large trees, walls, mail boxes, and walt for additional instructtons from the Police Department;

— Do not unlack doars or attempt 1o leave until instructed to do so by Campus Security or the Police Department., The “All Clear,” will be announced when itis
considered safe,

Palicies

Callege paolicies exist (o ensure a safe, secure and healthy campus environment, Serving, possessing and consuming drugs and/or alcoholic beverages Is prohibited on
campus and at college-sponsored evenls or activities, Campus Security will docurnent all reported violations as required by the Clery Act,

Click on-a link to the right to view NCC's policies regarding that topic.

~ Tobacco Policy

— Drugs + Alcohol

— Sexual Misconduct Pohicy

— Substance Abuse Education

— Weapons Policy

— Sex Offender Registration Policy

— Title 1X

Sex Offender Registration Policy

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher education to issue a statement where one can find information provided by the 5tate of
Connecticut with regard to registered sex offenders, That information can be found online here.

The Campus Sex Crimes Prevention Act of 2000 also requires sex offenders, whao are registered already within a State, to provide notice to each institution of higher
education in that Stale, at which the person is employed, carries on a vocation, or Is a student.

in the State of Connecticut, convicted sex offenders must register with the Sex Offender Registry maintained by the Connecticut Department of Public Safety, Division of
State Police, Sex Offender Registry Unit, pursuant ta Connecticut General Statutes 54-250.

The Sex Offender Registry information provided under this law is intended to be used for such purposes as the administration of criminal justice, screening of current
or prospective employees and volunteers or otherwise for the protection of the public in general and children in particular. Unlawful use of the information for the
purposes of intimidating or harassing anothier is prohibited and a willful violation shall be punishable as provided by law.

Tobacco Policy

On Octaber 1, 2014 NCC implemented a tobacca and simoke-free campus policy to provide a safe and healthy working and learning environment for our staff, faculty,
and students. Tobacca is defined as all labacco derived or contained products, including but not limited to, cigarettes, electronic cigarettes, cigars and cigarillos, hookah
smoked products, pipes and aral lobacco (smokeless, chew, snuff). It aiso includes any product intended to mimic tobacco praiducts or contatning tobacco flavoring.

Public Act Mo, 93-304 (An Act Prohibiting Smoking in Public Buildings) became a law on Octaber 1, 1993. It provides, in relevant part, thal smoking is prohibited in any
building or portion thereof that 1s owned, leased and/or operaled by the State of Connecticut.

The findings of the Surgeon General of the United States indicate, that passive exposure to cigarette smoke (second hand or passive smoke), Is linked to a variety of
negalive consequences. With thal said, the success of this policy depends on the thoughtfulness, consideration and cooperation of tobgcco users and non-tobacco
users. All members of the callege community are responsible for respectfully communicating the policy to students, faculty, staff and visitors.

Drugs + Alcohol

The possession, use, inanufacture, sale, and/or distribution of illegal drugs and other controlled substances by students, faculty, or staff at NF‘C yv?ll not be tolcra(ed. All
actians consistent with the law and individual privacy will be taken by the College to eliminate drugs on the campuses and ta deal (airly with individuals found in
violation of bath Connecticut’s statutes, and federal laws pertaining to such substances. All community members are expected to fulfill their obligations and ,
respansibilities pursuant to NCC policy as well as federal, state, and local laws. Possession, use, manufacture, sale and distribution of illega'l §ubstav\§e§ are crimes. NCC
wili cooperate with law enfoicement authorities to enforce current statutes. Students, faculty, and staff may be subject to prosecution by civil authorities for violations
2l these laws.

Palicy

i { age 21
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Thee Board of Regents (BOR) (or Higher Education governs Connecticul State Colleges and Universities (CSCU), and are committed to the elimination of drug and alcohol
abuse. which i hased on the (ailowing premise:

umeticain saciely is harmed in many ways by the abuse of alcohol and other drugs: decreased productivity, seriaus health problems, breakdown of the famity structure,
and stramed social tesources. Problems of ilicit use and abuse of substances have a pervasive effect upon many segments of society- all socio- economic groups, age
fevels and even the unborn, Echication and learning are especially impajred by alcohol abuse and illicit drug use. *

‘The preceding is a statement of the Network of Colleges and Universities Commiteed to the Elimination of Drug and Alcohol Abuse

The BOR recognizes Lhat educalion regarding alcahol and substance abuse is an appropriate and necessary part of contemporary college life, Since the unauthorized
use of controlled subslances is contrary to state and federal law and regulation, it must be peohibited in any college activity, on or off the college campus. The
condittons of alcohol and drug dependency may be considerad disabilities/handicaps under state and federal laws and regulations, as well as under the BOR's palicy

Lmployees and students will not be discriminated against because they have these disabilities. However, all students and employees are considered to be responsible
for their actions and thetr conduct,

These provisions shall apply ta all colleges under the jurisdiction of the BOR:

I, Mo student or einployee shall knowingly possess, use, distribute, transmit, sell or be under the influence of any controlled substance on the college campus or

olf the college campus at a college-sponsored activity, function or Use or possession of a drug authorized by a medical prescription fiom a registered physician
shall nat be inviolation of this provisian,

2. All calleges shall develop and enforce policies regarding the sale, distribution, possession or cansumption of alcoholic beverages on campus, subject to state
and federal Consistent with previous Board palicy, the consumption of alcoholic beverages on campus may be authorized by the President subject 1o the
following conditions, as appropriate.

— When a temporary permit for the sale of alcohalic beverages has been obtained and Dram Shop Act insurance has been purchased;
— When o callege permit has been obtained;

~— When students bring their own beverages; and

— When alcoholic beverages are provided by a student organization and no fee is charged for attendance or for said beverages.

3. Allcolleges shall provide ediicalional programs on the abuse of alcohol and other drugs and a referral for assistance for students and employees who seek
Colleges are encouraged to establish campus-wide comimittees to assist in the development of these programs in response to particular campus needs and
identification of relerral resources in their respective service planning regions,

4 This policy shall be published in all callege catalogs, faculty and staff manuals and other appropriate literature,

by Tailure to comply witly this palicy will result in invocation of the appropriate disciplinary procedure and may result in separation for the college and referral to
the appropriate authorities far {Adopted, November 20, 1989) NCC adheres to the above cited BOR policy regarding alcohol and drugs,

Substance Abuse Education

Students, (acully, and stall should recognize that substance abuse interferes with their abilities to sticceed academically and professionally. Substance abuse poses
numerous threats Lo human health and can kill. It is also contrary (o what institutions of higher learning strive to attain, The development of individual character;
attainment of human potential; informed and responsible citizenry; and respect for the laws and norms governing saciety.

Alcohol consumplion causes a number of markerd changes in behavior. Even low doses significantly impair the judgment and coordination required to drive a car safely.
increasing the likelihood that the driver wifl be involved in an accident. Low to moderate doses of alcohol cause marked Impairments in higher mental functions,
severely allering a person's ability to l2arn and remember information. Very high doses cause respiratory depression and death. If combined with other depressants of
the central nervous system, much lower doses of alcohol will produce the effects just described, Repeated use of alcohol can lead to dependence. Sudden cessation of
alcohal intake 15 likely 1o produce withtdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulslons. Alcohol withdrawal can be life threatening.
Long-tacm consumption of large quantities of alcohol, particularly when combined with poor nutrition, can also lead to permanent damage to vital organs such as the
brain and the liver. Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. These infants have irreversible physical
abnormalities and cogritive delicits. In addition, research indicates that children of alcoholic parents are at greater risk than other youngsters of becoming alcoholics.
Substance Abuse Preventlon for Students

NCC provides students with individual counseling services and treatment refervals. Lisa M. Slade, MS, NCC, LPC, a mental health counselor at NCC, has been trained in
the Brief Alcohol Screening and Intervention of College Students: A Harm Reduction Approach (BASICS), which is a preventive intervention program for college students
18 10 24 years old. Itis aimed at students wha drink heavily, and have experienced or are at risk for alcohol-related problems such as poor class attendance, misse
assignments, accidents, sexual assault and violence. NCC partners with several mental health and substance abuse agencles who provide outreach and psycho-
educational programming on campus throughout the year. In addition, Student Services offers literature regarding substance abuse. Individuals who seek assistance
with substance abuise problems are provided information as Lo where professional help is available . In 2016, The Campus Awareness Resource Team and the
Substance Apuse Collation and Iriangle Cominunity Center hosted an event to ralse awareness and discuss alcohol abuse

Substance Abuse Prevention for Employees

NCC's Human Resource office provides employees with an Employee & Famlly Assistance Program (EAP), The EAP can help emplayees and their families with a wide
range of concerns that include:

— Stress, Anxiety, & Depression

— Marital & Divorce

~ Family & Parenting Prablems

— Alcohol & other Drug Dependencies

~ Budget & Debt Probleins

— Hereavement & other Losses

— Change in the Workplace

— Chifcl and Elder Care

— Compulsive Gambling,

— Layoff Solutions

— Other problems include: legal, eating disorders, amily violence, and traumatic incidents
Procedure for requests of the service of alcoholic beverages on campus

Aicoholic beverages may not be consumed on college premises except by those over 21 years of age at approved callege social functions, Such functions are heid in
compliance with State Law and the BOR Policy.

Any request to seirve alcoholic beverages must be conslstent with the Board of Regents for Connectleut State Colleges and Universities (ConnSCU)
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__ Therequestimust be subnitted in writing to the Dean of Students at least four {4) weeks in advance of the event,

— Il (he sale of alcohol is helng solicited, the request must demonstrate that a temporary permit for the sale of alcoholic beverages will be obtained and Dram Shop
Act insurance will be purchiased.

= A paragraph in the request must describe how alcohol will only be made available to legal age students and/or This Includes students bringing their own alcoholic
heverages, or beverages being pravided free when purchased by a student orgamzation or other group.

~ The request must include o plan for a visible education program display or presentation urging responsible drinking of alcoholic beverages during the event,

— Unee the Dean of Students has reviewed the request for all necessary compliance, the request will be forwarded to the President for final Final approval can only be
pranted by the President

Weapans Policy

The BOR Pohcy states, the use or possession of weapons, as defined in Section 53-206 of the Connecticut General Statutes, is prohibited on college campuses. All
reported incidents of violence will be taken seriously and will be dealt with appropriately, including prompt evaluation, investigation and respense, Any weapon or
dangrious instrument will be confiscated and turned over to appropriate law enforcement/public safety authorities. There is no reasonable expectation of privacy with
imspect to suchitems on campis. Violations of Lhis policy may lead to disciplinary action up ta and including dismissal from employment or expulsion from NCC
Violalions may also result in criminal penallies

Sexual Misconduct Policy

Norwalk Community College Statement
NCC strives Lo maintain a safe and welcoming environment free from acts of sexual miscanduct and relationship violence. NCC will not tolerate sexual misconduct

Aganst students, faculty, stalf or visitors, whether it comes in the form of intimate partner violence, sexual assault, sexual exploitation or sexual harassment, as defined
51 the BOR policy

Inan angoing effart te prevent sexual misconduct and intimate partner violence on the NCC campus, the College provides education and prevention programs for the
NCC community and pursues all cnminal and administrative remedies for complaints of sexual misconduct.

NCC s a community dependent upon trust and respect for its students, facuity, staff and those visiting or under temporary contract. Members of the college
community have the right to a safe and welcoming campus environment, Acts of sexual misconduct and intimate partner violence threaten personal safety and violate
the standards of conduct expected of community members

Individuals and Entities Affected by this Policy

This policy applies to anyone on the property of NCC as well as anyone present at NCC-sponsored programs or events, This policy extends to off-campus violations of
both students and emiployees in limited circumstances as noted below:

Students: Off-campus misconduct may be subject to the jurisdiction of the College and addressed through its disciplinary procedures if one of the fotlowing
conditions is met: (1) a student engages in prohibited conduct at an official College event, at a College-sanctioned event, or at an event spansored by a recognized
studenit organization; or {Il) a student engages in prohibited conduct under such circumstances that reasonable grounds exist for belleving thal the accused
student poses a threal ta the life, health or safety of any member of the College community ar to the praperty of the College.

Employees: The decision of whether to investigate and discipline employees for off campus misconduct will be made by the appropriate Callege administrator
on a case-by case basis in accordance with collective bargaining agreements, NCC/College policies, and state regulations.
Statement of Policy
The Board of Regents far Higher Education {BOR) in conjunction with the Connecticut State Colleges and Universities (CSCU} is committed to insuring that each member
of every BOR gaverned college and College community has the opportunity to participate fully in the process of education and development. The BOR and CSCU strive
o maintain a safe and welcoming environment free from acts of sexual misconduct and intimate partner violence, It is the intent of the BOR and each of its colleges or
universities to provide salety, privacy and support to victims of sexual misconduct and intimate partner violence,

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual harassment, sexual assault, sexual explaitation, stalking and
Intimate partner violence, a5 an effective means of taking action by reporting such acts to the appropriate officials and pursuing criminal or disciplinary remedies, or
both. The anly way that action can be taken against anyone who violates another In such a manner Is through reporting. Each and every BOR governed college qnd
unversity shall provide those who repor( sexual misconduct with many supportive options, including referral to agencies that provide medical attention, counseling,
legal services, advocacy, referrals and general information regarding sexual misconduct. Each and every BOR governed college and university will preserve the
tonfidentiality of those who report sexual misconduct to the fullest extent possible and allowed by law. All BOR and CSCU employees, victim support pe|§on5 and
comimunity victim advocates being cansulted will make any limits of confidentiality clear before any disclosure of facts takes place. Other than confidenuaﬁl resources
as defined above, in addivon to employees wha qualify as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are requnreq to
immedialely communicate to the Institution's designated recipient any disclosure or repert of sexual misconduct received from a student as well as communicate any
tisclosure or report of sexual misconduct the employee received from another employee when misconduct is related ta the business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative consent means an active, clear'and voluntary agreement by a person to
engage in sexual activity with another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in addition, may subject an accused student or
employce to criminal penalties. The BOR and cach of its governed colleges and universities are committed to providing an environment free of personal offenses.
Sexual relationships of any kind between staff, facully and students are discouraged puisuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and Universities to implement the Policy stated above pursuant to the
following provisions:

Terms and Usage ‘ , .
Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired sexual involvement. Consent is a mutu§lly affirmative, conscious
dedision - indicated clearly by words or actions - to engage in mutually arcepted sexual contact. Consent may be revoked at any time during the sexual activity by any
person engaged in the activity.

Alfirmative consent may never be assumed because here is no physical resistance or other negative response. A person who ini(i‘eill).' consents to sexual activity shall
be deemed not to have affirmatively cansented to any such activity which occurs after that consent is withdrawn. 1L is the responsul_nlhty of each‘ person to assure that
he or she has the affirmative consent of all persons engaged in the sexual activity to engage in the sexual activity and that elfflrmalnve consent is s'ustarlned tnroughoul
the sexual activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or emplayee responding (o thle allgged violation beluevedlthal
the student reporting or disclasing the alleged violation consented (o the actlvity {i} because the responding student or cmp.loyee was |nlox1cate’§! or reckless or failed
1o Lake reasonable steps to ascertain whether the student or employee reporting or disclosing the alleged violation ._afﬂrmanvely consented, or (i) if the respohndlngd "
student ar employee knew or should have known that the student or employee reporting or disclosing the alleggd violation was L{nable to consent belcau;;ell e studen
or emplayee was unconscious, asleep, unable o communicate due to a mental or physical condition, or incapacitated due to the influence of drugs, alcohol or
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medication. The existence of a past or current daling or sexual relationship between the perscns invalved in the alleged violation shall not be determinative of a finding
ol allirmative consent.

teport of sexual miscanduct is the receipt of a cornmunication of an incident of sexual misconduct accompanied by a request for an investigation or adjudication by
the institution,

Disclosure is Lhe receipt of any communication of an incident of sexual misconduct that is not accompanied by a request for an investigation or adjudication by (he
malitition,

Sexual misconduct includes engaging in any of the (ollowing behaviars:

ta) Sexual harassment, which can include any anwelcome sexual advance ar request for sexual favars, or any conduct of a sexval nature when submission to such
conduict is made either explicitly or implicitly a term or condition af an individual's education os employment; submisslon to or rejeclion of such conduct by an
incvidual s used as a basis for acadeniic or emplaynient decisions affecting the individual; or such conduct has the purpose or effect of substantially interfering with
anindidual's academic or work performance or treating an intimidating, hastile or offensive educational or employment environment.

Examples of conduct which may constitute sexual harassment include but are not fimited to:

— Sexual llirtation, touching, advances ar propasilions

— Verbal abuse of a sexual nature

— Piesswe to engage in sexual aclivity

— Graphic or suggestive comments about an indwidual's dress or appearance

— 1lie of sexually deprading words tu describe an individual

— Display of sexually suiggestive objects, pictures ar photographs

— Sexual jokes

— Stereotypic comments hased upon gender

— Mireats, demands o1 suggestons that retention of one's educational status is contingent upon toleration of or acquiescence in sexual advances,

Retaliation is prohibiler) and occurs when a person is subjected to an adverse employment or eduraticnal action because he or she made a complaint under this
policy or assisted or participated in any manner in an investigation.

{b) Sexual assault shall include but is nol limited to a sexual act directed against anather person withaut the consent (s defined herein) of the other persan or when

that person 1s not capable of giving such consent. Sexual assault is further defined in sections 53a-70, $3a-70a, 53a-70b, 53a-71, $3a-72a, 53a-72b and 532734 of the
Connecticut General Statutes

(¢) Sexval exploitation occurs when a person takes non-consensual or abusive sexual advantage of another for anyone’s advantage or benefit other than the person
Leing exploited, and that behavior does not otherwise constitute one of the preceding sexual misconduct offenses.

Examples of behavior that could rise to the level of sexual explaitation include:

— Prostituting another persan;

— Non-consensual visual (e.g., video, photograph) or audio-recording of sexual aclivity;

— Non-consensual distribution of photos, other images, or information of an individual's sexual activity, intimate body parts, or nakedness, with the intent to or having
the effect of embarrassing an individual who is the subject of such Images or infarmation;

= Going beyond the bounds of consent (for example, an individual who allows friends to hide in the closet to watch him or her having consensual sex);

— kngaging in non-cansensual voyeurism:;

— Knowingly (ransmitting an STi, such as HIV to another without disclosing your ST/ status:

— Exposing one's genitals in non-consensual circumstances, or inducing anotiher to expose his or her genitals: or

— Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further deflned as a crime in Connecticut State Law,

(d) Inumate partner, domestic and/or dating violence means any physical o sexual harm against an individual by a current or former spouse of or person in a dating or
cohabitating relationship with such individual that results from any action by such spause or such person that may be classified as a sexual assault under section 53a
70, 53a-70a, 53a-70h, 53a.71, 53a-723, 53a-72b or 53a-73a of the general statutes, stalking under section 53a-181¢, 53a-181d or 53a-181e of the general statutes, or
domestic or family violence as designated under section 46b-38h of the general statutes, This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assauit {2) sexual assault in a spousal or cohabiting relationship; (3) domestic
violence; (4) sexual harassment (5) sexual exploilation, as such terms are defined in this policy.

Offenses that are designated as "domestic violence" are against family or household members or persons in dating or cohabitating relationships and include assaults,
sexual assaults, stalking, and vialations of protective or restraining orders issued by a Court. Intirate partner violence may also include physical abuse, threat of abuse,
and emintional abuse.

— Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

— Thieat of abuse includes but is not limited to, threatening (o hit, harm or use a weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

— Emational abuse includes but is not limited to, damage to one’s property, driving recklessly to scare someone, name calling, threatening ta hurt ane's family
members ar pets and humiliating another person

— Cohabitation occurs when two individuals dwell together in the same place as if married.

— The determination of whether a "dating relationship” existed is to be based upon the following factors; the reporting victint's statement as to whether sth a ‘
relationship existed, the length of the relationship, the type of the relationship and the frequency of the interaction between the persons reported ta be involved in
the relationship.

{e) Stalking. which is defined as repeatedly contacting another person when contacting person knows or should know that the contact is unwanted by the other person;
and the contact causes the other persan reasonable apprehension of imminent physical harm or the contacting person knows or shoulq know that lhg contg({ causes
substantial impairment of the other person's ability to perform the activities of daily life. As used in this definition, the term "conta(tlng'.' nn(zludes. but is r\.ot h.nuled to,
communicating with (including internet communication via e-mail, instant message, on- line community or any other internet communication) or remaining in the
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piysical presence of the ather person.
Confidentiality

¥hen a BOR governed college or university receives a report of sexual misconduct all reasonable steps will be taken by the appropriate CSCU officials to preserve the
privacy af the reported victim while pramptly investigating and responding (o the report. While the institution will strive to maintain the confidentiality of personally

ientiliable swident information reported, which information is subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution also
must fullill s duty wo protect the campus camimunity,

Canfidential resources are defined as follows: For the Universities, entities with slatutory privilege, which include campus based counseling center, health center and
pastoral counseling staff members whose official respansibilities include providing mental health counseling Lo members of the University community as well as off
campus counseling and psychological services, health services providers, member(s) of the clergy. and the local Sexual Assault Crisis Center and Domestic Violence
Center. For the Colleges, confidential resources are limited to entities with statutory privilege, such as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assaull Crisis Center an Domestic Violence Center. The persannel of these centers and agencies are bound hy
state statutes and professional ethics from disclosing information about reports withoul waritten releases.

information provided lo a confidentiaf resource by a victim of a sexual misconduct or the person reparted to have been the victim of sexual misconduct cannot be
dhstlosed legally to any other person without consent, excepl under very limited circumstances, such as an imminent threat of danger Lo self or others or if the
reparted victimis a minor. Therefore, for those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential

resource. tach BOR governed college and university will provide a list of such eonfidential resources in the College or University's geographic region to victims of sexual
misconduct as well as publish these resources on-line and in various publications.

Where it s deemed necessary for the institution La Lake steps to protect the safety of the reported victim andfor other members of the campus community, the
institution will seek Lo act in a manner so as not to corpromise the privacy ar confidentiality of the reported victim of sexual miscondict to the extent reasonably
possible.

Mandated Reporting by College and College Employees

Cther than contidential resources as defined above, in addition to employees who qualify as Campus Security Authorities under the Jeanne Clery Act, all employeas are
required to immediately communicale to the institution's designated recipient (e.g., Title 1X Coordinator) any disclosure or report of sexual misconduct recelved from a
student regardiess of the age of the reported victin. All employees are also required to communicate to the institution’s designated recipient (e.g., Title IX Coordinator)

any disclosure or repart of sexual misconduct received from an employee that impacts employment with the institution or is atherwise related to the business of the
institution.

Upan receiving a disclosure or a report of sexual miscanduct, employees are expected to supportively, compassionately and professionally offer academic and other
accommadations and to provide a referral for support and ather services.

further, in accordance with Connecticut State law, with the exception of student emplayees, any paid administrator, faculty, staff, athletic director, athletic coach or
athletic trainer who, in the ordinary course of their employment, has a reasonable cause to suspect or believe that a person under the age of 18 years has been abused
or neglected, has been placed in imminent harm or has had a non-accidental injury is required by law and Board policy to report the incident within twelve hours te
their immediate supervisor and to the Department of Children and Families,

Rights of Parties

Thase who report any type of sexual misconduct to any BOR governed college or university employee will be informed in a timely manner of alt their rights and options,
including the necessary steps and potential cutcomes of each option. When choosing a reporting resource the following information should be considered:

— All reports of sexual misconduct will be treated seriously and with dignity by the institution.

— Referyals to off-campus counseling and medical services that are avallable immediately and confldential, whether or not those who report feel ready to make any
decisions about reporting to police, a college or university employee or the campus's Title 1% Coordinator.

— fhose who have been the victim of sexual misconduct have the right to take both criminal and civil legal action against the individual allegedly responsible.

— Those who seek confidentiality may cantact a clergy member(s), a University counseling center psychologist, a Universily health center care provider, the Sexual
Assault Crisis Center of Connecticut and/or the Connecticut Coalition Against Domestic Vialence — all of whom are bound by state statutes and professional ethics
Lo maintain conlidentiality without writter: releases.

Options for Changing Academic, Housing,. Transportation and Working Arrangements

The Presidenit and CO.0. will provide assistance to those involved in a report of sexual misconduct, including but not limited to, reasonably available options for
changing academic, campus transpottation, housing or working situations as well as honoring lawful protective or lemporary restraining orders. Each and every BOR
toverned college and university shall create and provide information specific to its campus detailing the procedures to foflow after the commission of such violence,
including peaple or agencies to contact for reporling purposes or to request assistance, and information on the importance of preserving physical evidence, regardless
of whether the victim chooses to report the sexual misconduct to Campus Security or local law enforcement

Support Sarvices

Itis BOR policy that whenever a coliege or university fitle IX Caordinator or other employee receives a report that a student, faculty or staff member has been
subjecled to sexual misconduct, the Title IX Coordinator or other employee shall immediately provide the student, faculty or staff member with contact information for
and, il requested, professional assistance in accessing and using any appropriate campus resources, or lacal advocacy, counseling, health, and mental health services,
AILTSCU cainpuses shall develop and distribute contact information for this purpose as well as provide such information on line.

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who repoit being subjected to sexual misconducl shall be provided written information aboul her/his right to:

— notify law enforcement and receive assislance from campus authorities in making the notification;
— obtain a protective order, apply for a temporary restraining order or seek enforcement of an existing Such orders indude:
— standing criminal protective orders;
— protective orders issued in cases of stalking, liarassment, sexual assault, or risk of injury to or impairing the morals of a child:
— temporary restraining orders or protective orders prohlbiting the harassment of a witness;
~ family violence protective

How to Apply for Rellef [rom Abuse o )
NCC does not issue arders of protection. NCC will comply with State Law in recognizing orders of protectian, restraining orders and no contact orders, In order to file an
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owtler of protection you must file your petition in family court in the county where you live. You must filt out an Application for Reliel From Abuse form and an Affidavit
Rebef Fram Abuse Forin. You must give the filled out forms Lo the court clerk. The forms must be signed in front of a clerk, notary public or lawyer, The forms will be
‘eviewed by a Judge. The tourt will oreler your hearing (o be held within 14 days frorm the date of the order. If the Judge grants your request for a restraining order, the

lerk's office will process the papers and give you the proper documentation. Provide a copy of a protective order to the NCC Campus Security Department, and they
will inturn develop a plan 16 reduce he risk of harm while on campus.

Family Services Directory

Norwalk Bridgeport

Ty G e Otiee Fanly Services Oftce

A Belden Averiae, Mocralk © 1 06850 1061 Main Street, Bridgepont, (T 06604
203.847.5825 203.579.6513

Stamford New Haven

Pty Yertacng Dlbre Family Secaces Ollice

Py Streel stamfaer), CLoeaus 235 Church Street, New Haven, €T 00510
203.965.5282 203.503,6820

Employee Conduct Procedures

Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with the procedures applicable to the employee's
classiication of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms, and resolution of complaints regarding student conduct, including
those involving sexual misconduct, as defined herein,

The Tille IX Coordinator can assist in explaining the student conduct process, The Student Code of Conduct provides an equal, fair, and timely process {informal
administrative resolution or a formal adjudication) for reparted victims and accused students.

Reported victims of sexual misconduct shalf have the opportunity to request that an investigation or disciplinary proceedings begin promptly; that such disciplinary
proceedings shall be tonducted by an ofticial trained annually in issuss relating to sexual misconduct and shall use the preponderance of the evidence (more likely than
not standard in making a determination cancerning the alleged sexual misconduct.

Both the reported viclim of sexual miscanduct and the accused student are entitled to be accompanied to any meeting or proceeding relating to the allegation of
sexual misconduct by an advisor or support persan of their choice, provided the involvement of such advisor or support person does not result in the postpanement or
delay of such meeling as scheduled and provided such an advisor or support person may not directly address the Hearing Bady, question witnesses or otherwise
actively participate in the hearing process or other meeting pertaining to a report of sexual misconduct and each student shall have the apportunity to present
evidence and witnesses on her/his behalf during any disciplinary proceeding.

Both the reported victim and accused student are entliled to be provided at the same time written notice of the results of any disciplinary proceeding, normally within
one (1) business day after the conclusion of such proceeding, which natice shall include the foliowing: the name of the accused student, the violation committed, if any,
and any sanction imposed upon the accused student, Sanctlons may range from a warning to expulsion, depending upon the behavior and its severity of the
violation(s). The reported victim shall have the same right to request a review of the decision of any disciplinary proceeding in the same manner and on the same basis
as shall the accused student; however, in such cases, if a review by any reported victim is granted, amang the other actions that may be taken, the sanction of the ‘
hsciplinary praceeding may also be increased. The reported victim and the accused student are entitled to be simultaneously provided written notice of any change in
the resulis of any disciplinary proceeding prior to the time when the results bacome final as well as to be notified when such resuits become final,

In acrardance with the Family Cducational Rights and Privacy Act (FERPA), the accused student and the reported victim have the right to keep their identities
conlidential,

Dissemination of this Policy ' )

Upon adoption by the Board alt CSCU institutions shall, upon receipt, immediately post and maintain this policy at all times in an easily accessible manner on each
institution's website. 1his policy shall thereafter be annually provided to all Title (X Coordinators, campus law enforcement officers and security persannel, and other
campus personnel, Further, this policy shall Le presenled at student orientation and at student awareness and prevenlion lrainir?g?., ar)d rpade broadly avaivlable at
each campus. The policy shall be expanded upon by each institution to provide resources and contact information specific to their institution and geographic ares as
sel forth above.

Professional and Pastoral Counselors ‘ .

NCC protects the rights of survivors and witnesses of crimes and provides a wide variety of services (o students in terms of counse!lng, mental health, addiction 7
relerrals, family supporl groups, sexual assault services and external local agencies. The NCC Security Department encourages all IIA(EUSEU mental health professionals
ta refer persons they are counseling to report crimes on a voluntary, confidential basis by contacting the Director of Campus Security, lf'and when they degm )
appropriate. There are no pastoral services on campus, however detailed information on the providers list can be found at the Counseling Center, located in the East
Campus, room £104,

Sanctions and Protective Actions

How to Flle a Disclplinary Complaint } ) )

Any person who wa’:us (cgtle a d?scipllnary complaint must (il out a student ar employee complaint form, and schedul.e an z{pPoIntmgnt with the Title IX Offncer.nt t:‘c
time of the appeintment, The Title X Offtcer will discuss the allegations and determine if the allegations fall under helr jurisdiction, or if the cfase.need be Ire erred to the
Dean of Students or the Human Resource Department. If It falls under Title IX jurisdiction, the Title IX Officer will begin the prml:esslo[gath.erlng.lnformatlon andd .
evidence that the complainant may have. The Title IX Officer will contact the alleged perpetrator to Inform thernAof the compla.mt filed agam%t him/her, {an.dhschc:du e an
appointiment to discuss the allegations. At this time, the perpetrator will have the apportunity to present therr side and any evidence they might have, If either side
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wishes Lo provide withesses Lo help support their case, the Title 1% Officer will schedule appointments to meet with the witnesses and determine if they have

nformat:on pertinent to the investigation. The process can take between 1.3 weeks depending on the actual complaint as well as the participation of the complainant,
he alleged and the witnesses (if any).

visciplinary Policles and Procedures

The subnyission of an application for admission to NCC represents a voluntary decision to participate in the programs and courses offered by the Institution according
tu the pohictes, rutes ond regulations of the College and the BOR. Each student is guaranteed the privilege of exercising his or her rights without fear of prejudice.
Conduct by any studient that adversely affects the NCC community's pursult of its sducational objectives or represents a threat to its students, faculty or staff, will resuft
mdisaplinary action. The BOR/CSCU Student Code of Conduct and the student disciplinary policies and procedures can be found on online. The Dean of Students is
responsibie for the administration of all student disciplinary procedures. According to the BOR Student Code of Conduct, The Dean of Students may immediately place
restrictions on or suspend a student on an interim basis if, in the judgement of the Dean, the continued presence of the student at the College or continued
particqation n full range of college activities poses a danger to persons or property or constitutes an ongoing threat of disrupting the academic process.

The College's disciplinary process includes a prompt, fair and imparttal investigation and resolution process.

The Title IX Qfficer will determine on a case by case basis if a student has violated the Student Cade of Conduct as it pertains to dating violence, domestic violence,
sexual gssault and stalking. The Tille X Officer will make a recommendation based on the type of allegation, and (orward her recommendation to the Dean of Students
for disciplinary actions. A student can be expelled, put on probation, and/or required to attend awareness/prevention rainings. If the Title IX Officer is unable to
substantiate a complaint of dating violence, domestic violence, sexual assault or stalking, she will reach out to the parties involved, and infarm them of her decision
The Title IX Officer may suggest they altend awareness/prevention training and provide them with helpful resources on and of( campus. For employees, if the Title 1X
Officer has determined that an employee has violated any policies as it pertains to dating violence, domestic violence, sexual assault or stalking, she will make a
tecomemendanon based on the type of ailegation, and forward her recommendation to the Director of Human Resources for disciplinary action. An employee may be
put an paid or unpaid leave while the investigation is ongoing if it is determined Lhat they pose a risk or danger to anyone. If itis determined they are not a risk or
danger, they will be asked to avoid ranlact or communic ation with the complainant while the investigation is taking place

Mermbers of the College community may contact the litle IX coordinator in order to seek information about courses of action available to resolve report(s or complaints
that involve sexual misconduct; to lile a complaint or otherwise make a report of sexual misconducl; to get information about available resources and support seryices
available to vicims of sexual misconduct, and; to ask any questions concerning the College's palicies and procedures relating to sexual misconduct. NCC recognizes thal
allegations of sexual misconduct are a sensitive subject for all parties involved and is committed to maintaining the privacy of the parties involved to the fullest extent
possible, consistent with applicable law and the need for investigation and resolution. NCC, through the Title 1X coerdinator, may investigate and take reasonable action
even when the individual making a report of sexual misconduct requests anonymity or requests that no action he taken. Thus, absolute confidentiality cannot be
guaranteed. In all cases, the College will take care o protect the identity of the parties through processes that provide for discussion of the allegations only amang
those who have a legitimate administrative, investigalive, or legal need 1o know,

All reports of sexual misconduct will be taken seriously and investigated as appropriate, For any hearing conducted involving allegations of sexual misconduct,

including sexual harassment, sexual assault, sexual exploitation, stalking and Intimate partner violence, the reparted victim and the accused student shall each have
the lollowing rights:

1 Al any meeting or proceeding, both the reported victim and accused student may be accompanled by an advisor or support person of the student's choice
provided the advisar or support person does not cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may nol directly address the Hearing Body, question witnesses, or otherwise actively participate in the hearing process (or ather proceeding or
pertdining to a report of sexual misconduct);

2. Thereported victim of sexual misconduct is entitled to request that disciplinary proceedings begin promptly;

3. Any hearing regarding an accusation of sexual misconduct shall (i) be falr, prompt and Impartial; (liy be conducled by a Hearlng Body annually trained in issues
relating Lo sexual misconduct (ili) use the prependerance of evidence (more likely than not ) standard; (iv) shall allow both the accused student and reported
victim the oppartunity to present evidence and witnesses on their behalf during any disciplinary proceeding: (v) shali pravide both the accused student and the
reporled victim with equal access ta any information that will be used during meetings and hearings; and (vl) invoke the standard of “affirmative consent1” in
determining whether consent Lo engage in sexual activity was glven by all persons who engaged In sexual activily

4 In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student  and the reparted victim have the right to keep their identities

confidential;

Any reparted victim shall be pravided written nolice of the decision of the Hearing Bady at the same time as the accused student, normally within one (1)

husiness day after the conclusion of the Hearing. In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any reported victim of

sexual misconduct shall contaln only the following: the name of the accused student, the violation committed, if any, and any sanction imposed against the
accused student

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body (appeal rights) in the same manner and on the same
basis as shall the accused student: however, if a request for review by a reported victim is determined to be properly made and if the review determines there
is sufficient grounds for altering the decision of the Hearing Body, among the other actions that may be taken as set forth above, the sanction of the hearing
may also be increased. Notwithstanding the foregoing, In any hearing pertaining to sexual misconduct both the reported victim and the accused student are
entitled to be simultancously provided natice of any change in the results of the hearing prior to the time when the results becorne final as well as to be
notifted when such results become final,

w

Sanctions

According Lo the BOR Student Code of Conduct, the prior conduct record of a Student shall be consldered in determining the appropriate sanction for a Sludept who
has been found to have violated any part of Section I.D, of this Code. Sanctions shall be progressive in nature that is, more serious sanctions may he imposed if
warranted by the prior conduct record of the Student.

A"Sanction” may be any action affecting the status of an individual as a Student taken by the College in response to a violation of this Palicy, and for the purposes of
this Section il of the Code include but are not limited to the following:

1. Expulsion is a permanent separation from the College that involves denial of all Student privileges, including entrance Lo College premises; )

2. Suspension is a temporary separation from the College that invalves denial of all Student privileges, including entrance to college premises for the duration of
the suspension, and may Include conditions for reinstatement;

3. Remaval of College Privileges involves restrictions on Student access to certain locations, functions and/or activities but does not preclude the Student from
continuing to pursue his/her academic program; B

4, Probation is a status that indicates either (a) serious misconduict not warranting expulsion, suspension, or removal of College privileges , or (b) repetition of
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misconduct after a warning has been imposed,

5 AWarning 15 a wrilten notice (o the Student indicating that he or she has engaged in conduct that is in violation of Section LD, of this Cade and that any
repetition of such conduct or other conduct that violates this Code is likely Lo result in more serious sanctions;

4 Community Restitution requires a Student to perform a number of hours of service on the campus or in the community at large.

Lmployees who are reparted Lo have engaged in sexual misconduct are subject to discipline in accordance with the procedures applicable Lo the employee’s
classification of employment

Policy Disclosure to the Alleged Victim

NCC will, upon written request, disclose to the alleged victim of a crime of violence or a non-forcible sex offense the results of any disclplinary hearing conducted by the
callege against the student who is the afleged perpetrator of the erime or offense. If the alleged victim is deceased as a result of the crime or offense, NCC will provide
the results of the disciplinary hearing lo the victin's next of kin, if requested,

Sexual and Domestic Violence Procedures

Anyane who has experienced sexual violence, domestic violence, dating violence, or stalking should do the (ollowing:

— Safely find a place away rom harm.

— Call911 or if on campus. contact Campus Security al 203-857-7223.

— Calia friend, a family member or someane else you trust and ask her or him to stay with you,

— 6o lo the nearest medical faclity/emergency room. It is important to seek approprlate medical attention o ensure your health and well-being, as well as to preserve
any physical evidence,

— IMyou suspect that you may have been given a drug, ask the hospital or clinic where you receive medical care (o take a urine sample. The urine sample should be
preserved as evidence. “Rape drugs,” such as Rohypnol and GHB, are more likely to be detected in urine than in blood,

— For prolessional and confidential caunseling support, you can call The Center for Sexual Assault Crisis Counseling and Education at 203-348-9346, or you can call
RAINN, the National Sexual Assault Telephone Holtline at 1-800-656-4673.

== You should take steps to preserve any piysical evidence because it will be necessary to prove criminal domestic vialence, dating violence, sexual assault, stalking, or
to obtain a protective oider

— Do not wash your hands, bathe, ar dotiche, Do not urinate, if possible.

— Do not eat, blow your nose, drink liquids, smoke, or brush your teeth if oral contact took place.

— Keep the clothing worn when the incident occurred. If you change clothing, place the worn clothing in a paper bag.

=~ Do nat destroy any physical evidence that may be found in the viclnity of the incident by cleaning or straightening the location of the crime. Do nat clean or
straighlen the lacation of the crime until law enfarcement officials have had an opportunity to collect evidence.

— Tell someane all the detalls you remember or write them down as soon as possible.

~— Maintain text messages, pictures, online postings, video and other documentary or electronic evidence that may carraborate a complaint.

Staying informed About Safety

NCC effers varinus salety and security tralning and information through various media and in-person which includes:
— New Student Crientation,

— Literature that is available to students regarding measures that can be taken to guard against sexual assaults and date rape In the monthly Campus Security
Newsletter.

— Related iterature s available in the Counseling Center, East campus room E 104,
— Pasters and handouts throughout the college that list available assistance for students who have experlenced sexual misconduct.

— Callege student conduct proceedings, as well as the BOR's guidelines for cases involving sexual misconduct, are detaifed in the Student Handbook.
— Diversity & Sexual Harassment Prevention Training for employees.

— “Nol Anymare,” Mandatory Online training for students which provides critical information about Consent, Bystander Intervention, Sexual Assault, Dating and
Domestic Violence, Stalking, and much more

Title 1X
Title IX of ihe Education Amendments of 1972, 20 U.5.C. § 1681 et seq. provides in part:

“No person in the United Stales shall, an the basls of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any

education program or activity receving Federal linancial assistance.”

NCC's Chief Diversity Officer and Advisor to the President, serves as the College’s Title IX Coordinator. The Title IX Coordinator is the inqividual re‘sponsible for

oversering all sexual misconduct complaints, and must address any patterns or systemic problems that arise during the review of such complaints. In addition, the Title

IX Conrdinator shall:

— Act as alisison between Lhe parties and the NCC ) ) .

— Review all evidence in a sexual misconduct case brought befare NCC's Hearing Commiltee to determine whether the complainant is entitled to a remedy under Title
X that was not available through the Hearing

— Organize the Activities of the Hearing

= Communicate regularly with law enforcement and other campus officials investigating cases, and provide information ta law enforcement unit personnel regarding
Title IX

— Determirre if law enforcement must be notifled of reports of sexual harassment or violence.

More information on Title IX
On Campus Resources

Marne Hie / Deparime:sit Location Phone
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Andieq Arnaold M W, Family & Child Agency (FCA)

East - Student Success Center

(haryl De Visnich Chief Dwersity / Titte 1X Ollicer, QNice of Diversity & Equity Programs East - Room E315

Local Community and State Resources

Matie
T Center for Sexidl Assailt Crse Comveling and Edug ation
sevatal Assault Crisis Center of Eastern Conpecticut, inc
Women & Familien Centen

et altice

Mirldletown office

New Haven oflico
Theenter lor Family Jistiee, Sevual Assault Hotline
Sale Haven of Greater Waterbuy, Inc. Local Hotline

Embuace Hope Expect Change, Center for Family Justice: Crisis Counseling / A Path to
Healing Grovip

Wational Sexual Violence Resource Center, Connecticul Alliance to end Sexual
Vinlence, In¢

Rapies Coises Centar of Milfurd

Mew Haven Vel Center Sexual Trauma Pragram

Medical Attention

Phane
203.348.9346
8604562789
See Below
860.344.1474
2033895010
2033332233

203.753.3613 / 1.888.999.5545

203.256.3130 / Hotline 1.888.568.8332

1,860.282.9881

1.888.999.5545

203.932.9899

9/28/17, 8:54 AM

203.857.7022

203.857.7016

Members of the campus community who believe they have been sublected 10 a sexual assault, should obtain a forensic examination. Completing a forensic
examination does not require you to flle a police report. You can receive an examination at any of the area hospitals.

Lacahon

Monwalk Hospital Emeigency Room
Stamlontl Hosputal Emergency Ronm
Bridgsport Hospital Emergency Room
Milford Hospial Einergency Room

Vale Hospital Emergency Room

Reference Information - Crime Data

htips:/inorwalk.edufsecurilyfannual-security-report/

Phane

203.852.2000
203.276.7777
203.384.3566
203.876.4100

203.688.2222
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Classifying and Delining Clery Act Crimes

Ihe Clery Act requires instilutions Lo disclase four general categories of crime statistics:
= Criminal Offenses

— VAWA Offenses

= Hate Crimes

— Arrests and Referrals for Disaplinary Action

Types ol Offenses:
Mere are seven Uniform Crime Report offenses, including:

~ Criminal Honucide
— Murder & Non-Negligent Manslaughter
— Manslauglner by Negligence
— Sex Offenses
— Rape
— Faondling
— incest
— Statutory Rape
— Robbery
— Aggravaoted Assaull
— Burglary
~ Malor Vehicle Theft
— Arson

The definition of the above mentioned trimes that the Clery Act mandates to report will help the NCC community be aware ol the gravity of each crime.

Criminal Offenses

Murder and Non-Negligent Manslaughter is detined as the willful (non- negligent) killing of one human being by As a general rule, any death caused by injuries
recerved n a fight, argument, quarrel, assault or commission of a crime is classified as Murder and Non-Negligent Manslaughter

Negligent Manslaughter is defined as the killing of another person through gross As a general rule, any death caused by the gross negligence of another. In other
wnrds, it's something that a reasonable and prudent person would not do.

Sexual Assault (Sex OFfenses) is defined as any sexual act directed against another person, without consent of the victim, including instances where he victim is
incapable of giving consenl,

Rape Is the penetration, no matter how slight, of the vagina or anus, with any body part or object or oral penetration by a sex organ of anather person, withaut
the cansent of the victim. This offense includes the rape of both males and females,

Fandling is the touching of the private body parts of another person for the purpose of sexual gratification, without the consent of the victim, including instances
where the victini is incapable of giving consent because of his/her age or because of hisfher temporary or permanent mental capacity

Incest is sexual intercourse between persons who are related Lo each other within the degrees wherein marriage 1s prohibited by law.

Statutory Rape is sexual intercourse with a person who is under Lhe statulory age of consent.

Robbery is the laking or attempting Lo take anything of value fram the care, custody, or control of a person ar persons by force or threat of force or violence and/or by
putting the victim in fear,

Aggravated Assault is an unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily This type of assault usually is
accompanied by the use of a weapon or by means likely to produce desth or great bodily harm,

Burglary: Burglary is the unlawlul entry of a structure to commit a Felony or a For reporting purposes this definition includes: uniawful entry with intent to commit a
larceny o1 a tefony: breaking and entering with intent to commit a larceny; housebreaking; safecracking: and all attempts to comrit any of the aforementioned.

Motor Vehicle Theft: The theft or attempted theft nf a motor vehicle (classify as rnotor vehicle theft all cases where automobiles are taken by persons not having
lawful access, even though the vehicles are later abandoned - including Joy riding)

Arson: Arson Is any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, public building, molor vehicle or alrcraft,
personal propeity of another, etc

VAWA Offenses

Domestic Violence: Domestic violence is defined as a felony or misdemeanor crime of violence committed:

— By a current ar former spouse or intimate partner of the victim;

— By a person with wham tie victim shares a child in common;

— By a person who is cohabitation with or has cohabitated with Lhe victim as a spouse or intimate partner;

— By a person similarly situated to a spause of the victim under the domestic or family violence laws of the jurisdiction in which the crime ofviolence'occu_(red':

— By any other person against an adult or youth victim who is protected [rom that person's acts under the domestic or famlly violence laws of the jurisdiction in which
the crime ol violence occurred.

Datlng Violence: Dating violence is defined as violence committed by a person who is or has been in a social relationship of a romantic or intirpate ?alure with the The
existence of such a relationship shall be determined based on the reporting party’s statement and with consideration of the length of the relationship, the type of
relationship, and the {requency of interaction between persons involved in the relationship.

for the purpose of this definition:

Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse
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— baung violence does not Include acts covered under the definition of demestic violence.

talking 1s defined as engaging in a course of conduct direcled at a specific person that would cause a reasonable person to:

— Feac for the petson's safely or the salety of others; or
— Suffer substantial emotional

For the purpose of this definition -

Course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly, indirectly, or through third parties, by any action, method,
device. or means, follows, monitors, observes, surveils, threatens, of communicates to or about a person, or interteres with a person's property.

Reasonable person means a reasonable person under similar arcumstances and with similar identities to the victim.

Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily require medical or other prafessional treatment or
ounsehng,

Hate Crimes
The hate crimes must be reported by category of prejudice. The following crimes reported Lo local police agencies or Lo a Campus Security Authority that manifest

avitdence that Lhe victim was intentionally selected because of the victim's actual or perceved race, gender, religion, sexual ortentation, ethnicity, or disability. The
fallowing definiions on these crimes apply.

Race: A prelurmed negative altitutie toward a group of persons who possess commaon physical characteristics (e.g., color of skin, eyes, andfor hair; facial features, )
genetically transmilted by descent and heredity which distinguish them as a distinet division of humankind (e.g., Asians, blacks, whites).

Gender: A prelormed negative opinion or attitude toward a person or a group of persons based on their actual or percelved gender, e.g. male or female.
Gender identity: A preformed negative opinion or attitude toward a person or group of persons based on thelr actual or perceived gender itentity, e.g. blas against
transgender or gender non-conforming individuals

Religion: A preformed negative opinion or attitude toward a group of persons who share the same religious beliefs regarding the origin and purpose af the universe
and the existence or nonexistence of 3 supreme being (e.g,, Cathelics, Jews, Protestants, athelsts).

Sexual orfentation: A preformed negative apinion or attitude toward a group of persons based on their actual or perceived sexual

Ethnicity: A prelormed negative opinion or attitude toward a group of people whose members identily with each other, through a common heritage, often

consisting of a common language, common culiure (often including a shared religion) and/or ideology that stresses common ancestry.

Natlonal Origin: A prelormed negative opiion of attitude toward a graup of people based on their actual or perceived country of birth.

Disability: A preformed negative apinion or attitude toward a group of persons based on their physical or mental imparments, whether such disability is temporary ar
permanent, congenital or acquired by heredity, accident, Injury, advanced age or lllness.

Arrests + Referrals for Disciplinary Action

For illegal weapons possession and violation of drug and liquor laws

Arrest: is defined as persons processed by arrest, citation or summans.

Referred for discipiinary action: is defined as the roferral of any person to any official who initiates a disciplinary action of which a record is established which may
result in the imposition of a

lllegal Weapons Possesslon: Is defined as the viclation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, passession, concealmant, or
use of firearms, cutting instruments, explosives. incendiary devices nr ather deadly This classification encompasses weapons offenses that are regulatory in nature.
Include in this classification: manufacture, sale, or possession of deadly weapaons; carrying deadly weapons, concealed or openly; using, manufacturing, etc,, of
“lencers ; furnishing deadly weapons to minors; aliens possessing deadly weapons; and attempts to commit any of the above.

Drug Abuse Violatlons: are defined as the violation of laws prohibiting the production, distribution and/er use of certain controlled substances and the equipmenl or
flevices uthzed in thelr preparation andfor The unlawful cultivation, manufacture, distribution, sale, purchase, use, pussession, transportation or importation of any
controlled drug or narcotic substance. Arrests for violations of state and local laws, specifically those relating (o the unlawful possession, sale, use, EFOWIDE, .
manufacturing and making of narcotic drugs. The relevant substances include: opium or cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic
narcotics— manufactured narcotics which can cause true addiction (Demerol, methadane); and dangeraus non-narcotic drugs (barbiturates, Benzedrine).

Liquor Law Violations; are defined as the violation of stale or local laws or ordinances prohibiting the manufacture, sale, purchase, ll'anspur'tation‘ possgss.non, Qr use
ol alcaholic beverages, not including driving under the influence and Include in this classification: the manufacture, sale, transporting, furnishing, possessing, etc,, .ol
intoxicating ligior, maintaining unlawlul drinking places; hootlegging: operating still; furnishing liquor to a minor or Intemperate person; underage possession; using a
vehicle for illegal transpartation of liquor; drinking on train or public conveyance; and attempts to commit any of the above,

Site Map

Norwalk Community College’s property line will ba a reportable area under on campus property category for Clery Act reporting of c_rfmes. Magrath Parlf anq Five Mile
River are public properties and will be considered for Clery Act reporting of crimes under public property category. Ihe_ portion of_ Richards Menuel thatis dlrer.ilfy
accessible from both East and West Campus will be considered under Clery Act reporting of crimes as well. All cemeteries shown in the map are private properties and
will not be considered for Clery Act reporting of crimps,
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